
ANNUAL 
REPORT



Acknowledgement of CountryAcknowledgement of Country
We acknowledge the Traditional Owners of the land on which we operate, the
Lardil people of Mornington Island and pay our respects to Elders past and
present. We also acknowledge the Kaiadilt, Yangkaai, Waanyi, Gangalidda and
Garrawa people who share these homelands.
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Welcome

07 4745 7800

info@mornington.qld.gov.au

mornington.qld.gov.au

Corner Lardil Street and Jinkya Street
Gununa QLD 4892

Mornington Shire Council’s Annual Report 2024/2025.

Each year, Mornington Shire Council produces an Annual Report as required by
the State Government. This report has been prepared in accordance with
Chapter 5, Part 3 of the Local Government Regulation 2012.

This report describes Council’s achievements in delivering services to the
Mornington Shire region and is an important document by which Council is
transparently accountable for its financial and operational performance
throughout the year.

It is one of the ways council connects with the community and is the
culmination of regular reporting, containing important information for all
stakeholders on Council’s operations, achievements, challenges, culture,
purpose and plans for the future. 

To request a copy of this report, please contact Council or, alternatively, you
can download a copy from our website www.mornington.qld.gov.au 

Aimed to foster a vibrant, culturally rich community where local government
services and facilities are delivered in a way that is responsive to the needs and
the aspirations of the community, this Annual Report compares our
performance against what we said we would do in the 2024-2025 financial
year.

Our quality of life is dependent on a strong economy and in planning for the
future, we need to be aware of the constraints and opportunities which
influence our endeavours.
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Mayor’s
Message
This year has been a significant period of renewal for Mornington Shire Council,
and I am proud of what we have achieved together. We have stabilised Council’s
financial position, strengthened our reserves, and secured major funding for
social housing, including the Lardil Street subdivision, five new houses, nine
dongas and new 4×2‑bedroom accommodation. These projects will make a real
difference for families across our community.

Residents have also seen major infrastructure improvements. Our new Council
building and the beautiful Goobalathaldin Knowledge Centre (Indigenous
Knowledge Centre) are already strengthening access to services, culture and
learning. We have also secured funding for a state‑of‑the‑art water treatment
plant that will support safe, reliable water for years to come.

Our Roads team continues to maintain the network to a high standard,
supported by new equipment and training. Across the community, we have
delivered new footpaths, a new hearse, new fire engines, painted 80 social
houses and reduced the backlog of maintenance requests.

The ongoing challenge remains reduced funding for Local Governments,
particularly Indigenous councils. Despite this, we continue to advocate strongly
at all levels of government to ensure Mornington Island receives the support it
deserves.
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I am confident in the progress we have
made and the direction we are heading.
Together, we will continue building a strong,
connected and culturally proud future for
our community.

Richard Sewter
Mayor



CEO’s
Message
I am pleased to report that Council has continued to strengthen its operational
performance throughout the year, with a clear focus on efficiency, effectiveness
and long‑term sustainability. Across the organisation, we have introduced new
and upgraded systems that are already improving the way we work—enhancing
our ability to generate revenue, manage costs responsibly and deliver services
that meet the needs of our community.

A major area of progress has been the investment in our road network. Council
has upgraded its road fleet and supported our road crew with the training and
skills needed to maintain the network to a consistently high standard. This work
is essential for community safety, connectivity and economic participation, and I
am proud of the professionalism our team continues to demonstrate.

We have also made a significant commitment to staff development, with
substantial investment in training and capability building across the
organisation. While attracting local applicants to Council roles remains a
challenge, we continue to focus on creating pathways for local employment and
building a strong, skilled workforce for the future.

This year, Council secured approximately $100 million in funding for building,
social housing and infrastructure projects—an achievement that reflects both
the trust placed in Council and the strength of our advocacy. These projects will
continue to roll out over the coming years and will deliver lasting benefits for the
Mornington Island community.

Our ongoing challenge remains the limited operational funding available to
support Council’s day‑to‑day services. As a remote Indigenous council with few
revenue‑raising opportunities, we continue to work hard to maximise every dollar
and ensure our operations deliver strong value for money.

Despite these constraints, I am confident that Council is delivering high‑quality,
cost‑effective services and achieving outcomes that make a meaningful
difference for our community. The dedication of our staff, the support of our
partners and the resilience of our community continue to drive our progress
forward. Gary Uhlmann

Chief Executive Officer
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Our
Council
The role of elected councillors, as part of the governing body of a council, is
spelled out in section 12 of the Local Government Act 2009. It is to:

Represent the current and future interests of the residents of Mornington
Shire Council
Ensuring Mornington Shire Council discharges its responsibilities under the
Act, achieves its corporate plan and complies with all laws that apply to the
Shire
Providing high quality leadership to the Shire and the community
Participating in Council meetings, policy development and decision making
for the benefit of Mornington Shire
Being accountable to the Community for the Shire’s performance

Councillors play a very important policy-making role, requiring the identification
of community needs, setting objectives to meet those needs, establishing
priorities between competing demands and allocating resources.

The Mayor and 4 Councillors were elected on 16 March 2024 for a 4-year term,
with a by-election required on Saturday 15  June 2024. Council does not have
divisions, and therefore the Mayor and Councillors are elected representatives of
all residents and ratepayers across the region.

th

Robert Thompson
Councillor/Depty Mayor

Renee Wilson
Councillor

Jane Ah Kit
Councillor Councillor

Farrah Linden

Richard Sewter
Mayor
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Statutory
Information

Elected Member Ordinary Meeting Special Meeting

Mayor Richard Sewter 9 1

Cr Robert Thompson 12 1

Cr Farrah Linden 12 1

Cr Renee Wilson 12 1

Cr Jane Ah Kit 12 1

Elected Member Remuneration Superannuation Expenses Total
Facilities
Provided

Mayor Richard Sewter $119,393 $13,742 Nil $133,135 Nil

Cr Robert Thompson $68,880 $7,928 Nil $76,808 Nil

Cr Farrah Linden $59,695 $6,877 Nil $66,572 Nil

Cr Renee Wilson $59,695 $6,877 Nil $66,572 Nil

Cr Jane Ah Kit $59,695 $6,877 Nil $66,572 Nil

In accordance with (Section 186 Local Government Regulation 2012) the following
information is presented in the tables below:

(a) for each councillor, the total remuneration, including superannuation
contributions, paid to the councillor during the financial year.
(b) the expenses incurred by, and the facilities provided to, each councillor during
the financial year under the local government’s expenses reimbursement policy; 
(c) the number of local government meetings that each councillor attended during
the financial year.

in relation to Councillors

Meeting Attendance

Council Meetings are typically
held on the last Wednesday of
each month commencing at
9am in the Council Chambers.

In 2024-25, Council held 12
Ordinary Council Meetings and 1
Special Meeting.
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Vision,
Mission &
Values

Vision
Empower our Community – Our people
To feel solid and strong like the rock in Mundalbe
To taste and hear the breaking waves of change
To establish clean, safe, healthy lifestyles togetherness
Have pride & respect for each other in our culture, achievements & successes
To see and smell the compassion and peacefulness of our community

Mission
We are committed to a Community where:
Our people are happy, healthy and safe
Our natural environment is valued and well-managed
Our culture is retained and maintained
We have quality infrastructure
We have a sustainable local economy
Governance and ownership of Community direction is by Council
We have transparency of government and open communication between the
three tiers of Government

Responsibility
Respect
Compassion
Hard work
Working together
Proud to belong

Values

8.



Our
Region
Mornington Shire incorporates twenty-two islands of the Wellesley Group in the Gulf
of Carpentaria. The Wellesley Islands are remnants of the mainland now
submerged by the syncline that formed the Gulf of Carpentaria and are essentially
flat platforms with little relief. There are substantial areas of intertidal flats and
fringing reefs associated with most Islands.

Mornington Island is the largest island in the group covering an area of 700 square
kilometres, is located 16°30’ south and 139°30’ east in the Gulf of Carpentaria, about
125kms north-west of Burketown, 200kms west of Karumba and 444kms from Mt Isa.
The Shire has an area of 1,248.4 sq.kms.

Gununa (a Lardil people word), which was founded in 1914, is the primary residence
of majority of the Shire’s population. Public utilities in Gununa are well developed
with reticulated power, water, sewerage and storm water drainage. Town streets
are bitumen-sealed. The aerodrome is of an all weather standard and Regional
Express Airlines services the Island from Mt Isa and Cairns Monday to Friday. Council
operates the barge shed and works with Carpentaria Freight, which operates the
barges service from Karumba.

9.



Community
Finance
Report



Community
Finance Report
The 2024/25 Community Finance Report provides an easy to read analysis of
Council’s fiscal performance for the year as detailed in the audited financial
statements published from page 30 onwards.

Council is required to prepare a Community Financial Report each year in
accordance with Section 179 of the Local Government Regulation 2012.

This Community Financial Report complies with the above requirements and
covers the financial performance and position of Mornington Shire Council for
the financial year ended 30 June 2025. 

For a more detailed understanding of Council’s financial results and financial
position, refer to the Financial Statements commencing page 30.
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Financial
Performance

Summarised statement of comprehensive income
Money in and money out during the year

Operating

Total operating revenue 31,096,382

Total capital income 8,277,375

Total income 39,373,757

Expenses

Total operating expenses (32,107,271)

Capital expenses (605,629)

Total expenses (32,712,900)

Net result 6,660,857

Other income

Movement in asset revaluation surplus 13,440,571

Total other comprehensive income for the year 13,440,571

Total comprehensive income for the year 20,101,428

The year ended 30 June 2025 was a good year financially for the Council.  Money in
was more than money out.  Out bank balance improved as well as assets to the
community. Most notably a new Social housing building was completed as well as a
Civic Building and Goobalathaldin Knowledge Centre. Sewer pumps were upgraded,
footpaths built and roads improved.
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Summarised statement of financial position

Assets

Cash and cash equivalents 15,322,643

Receivables 9,759,471

Inventories 1,423,085

Property, plant and equipment 195,217,283

Total assets 221,722,482

Current liabilities

Payables 3,845,460

Contract liabilities 10,869,655

Staff provisions 894,496

Landfill restoration 1,539,100

Total liabilities 17,148,711

Net community assets 204,573,771

Total community equity 204,573,771

Summarised statement of financial position
Commonly known as the balance sheet. Asset, liabilities and equity.
This statement is at a point in time, in this case 30 June 2025.
This shows what assets the Council owns. What is owed to the Counci and what the
Council owes.
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REVENUE
Council recorded $39.37 million in
revenue and other income for the year
ended 30 June 2025. Total revenue
increased by $6.37 million (+21%) on the
previous year. Principal movements
included:

Capital Grants $7.99 million down
($-3.92 million)
Capital grants funding was received for
major asset and infrastructure projects
including:

Road Reconstruction - Disaster
Recovery Funding Arrangements
(DRFA)
Civic Building
Goobalathaldin Knowledge Centre
Social Housing

Cash funds received for capital grant projects are treated as a contract liability
and deposited into Queensland Treasury Corporation (QTC) cash fund accounts
(i.e., Restricted Cash). Capital revenue is recognised as the related asset is
constructed.

Non Capital Grants increased from $5.42 million to $12.45 million an increase of
$7.03 million. This was due to an increase in funding and the timing that funding
was received.

EXPENSES
Council incurred $32.71 million in expenses during the year which included
operational expenditure of $32.10 million and capital expenditure of $3.2 million. 

Total cash flows for capital projects was $7.2 million.

The main expenses included:
Employee benefits
Materials and services
Finance costs
Depreciation

Capital expenses Capital expenses
were related to the disposed of
property, plant and equipment.
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ASSETS
As at 30 June 2025, Council’s assets
were valued at $221 million. 

What Council Owns:
CASH & EQUIVALENTS
Cash held at bank may have restrictions
placed over its use. These funds are
classified as either unrestricted or
restricted.

Unrestricted funds are monies received
from day-to-day operations and from
grant funding which does not place
conditions over how it is to be spent.

LIABILITIES
At 30 June 2025, Council’s liabilities totalled $17.15 million. This was made up of
the following;

Amounts owing to suppliers 
Unspent capital grant funding
Provision for restoration of landfill; and 
Employee leave entitlements

Total liabilities increased by $3.1 million (+19%) on the previous year. Principal
movements included:

Trade payables $4.45 million down from  $8.02 million from a reduction of PAYG
and Other Creditors

Contract Liability $10.87 million (+$6.21 million) This balance represents the total
of grant funds received for a specific purpose minus the expenditure to date for
the underlying projects. The level of liability will vary from year to year
depending on the success of grant.  This was a very sucessful year funding
applications, timing of receipt of funds and progress of project delivery.

COMMUNITY EQUITY 
Council’s community equity is defined as its net worth – what we own, less what
we owe. At 30 June 2025, Council’s community equity was $204 million.

These funds are available to be re-invested into operations, asset replacement/
renewal and delivery of services to the community generally.

Restricted funds are generally received in the form of grants from other levels of
government and are required to be spent for a specific purpose, such as
construction of buildings or infrastructure. These funds are not available to fund
operations. Unspent funds or funds not spent according to the funding
requirements may be required to be returned to the funding body.
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Type Measure Target
(Tier 8)

Actual
Current Year

5-Year
Average

Council Narrative

Audited ratios

Liquidity
Unrestricted Cash
Expense Cover Ratio

Greater than
4 months

2.1 2

Council paid down
amounts owing to the

Australian Taxation Office.
Going forward council

expects liquidity to
improve

Operating
Performance

Operating Surplus
Ratio

n/a (3%) (20%)

Council relies heavily on
grant revenue to remain

sustainable. This year
showed improvement

again the 5 year average
with a focus on improved

profitability

Operating Cash Ratio
Greater than

0%
17% 9%

A focus on profitable areas
of the council including

building services improved
profitability

Asset
Management

Asset Sustainability
Ratio

Greater than
90%

95% 83%

Council relies on Disaster
Recovery Funding to

sustain its roads
infrastructure

Asset Consumption
Ratio

Greater than
60%

73% 65%
This ratio is within the

required range

Financial
Capacity

Council-Controlled
Revenue

n/a 25% 28%
This will continue to

decrease as Hospitality
revenue increases

Population Growth n/a 101.31% -1.27%
Inputs provided by the
State showing volatility

Asset
Management

Asset Renewal
Funding Ratio

n/a 100% n/a
Council relies on grant

funding to renew assets

MEASURES OF FINANCIAL SUSTAINABILITY 

The Local Government Regulation 2012 requires that Council report its results for
the financial year against selected financial sustainability ratios.

Council's performance at 30 June 2025 against key financial ratios and targets:
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ASSESSMENT OF THE CORPORATE AND OPERATIONAL PLANS

The Local Government Regulation 2012 requires Council to prepare and adopt an
annual operational plan for each financial year and a 5-year corporate plan for
each period of five financial years.

The operational plan must state how the local government will progress the
implementation of the 5-year corporate plan during the period and manage
operational risks.

Information on the organisation’s progress in achieving the strategies outlined in
the operational plan was provided to Council through regular reporting as
required by legislation.

Assessment
of Plans
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Progress Against the
2024–2025 Operational Plan

Priority Current Status

Tavern Completion Architectural drawings endorsed; provisional liquor licence granted 19 November 2024.

Duplexes and Plug‑In Construction nearing completion, with vinyl and carport delays.

Single Men’s Units and
Community Houses

Design and tender documentation due December 2024. Funding shortfall has shifted focus
to additional plug‑ins.

New Subdivision
MCU for Lardil Street completed. Funding approaches underway as part of the 10‑Year
Housing Strategy.

Foreshore Erosion Mitigation Funding secured.

Indigenous Knowledge Centre Practical completion due December 2024; SLQ preparing collections and ICT.
Opening scheduled for first quarter 2026.

Youth Hub Fully staffed and operational, with active programming and drop‑in services.

Community Housing Strategy
& Runway Realignment

Funding sought for interim runway works; grant applications ongoing.

Potable Water Security Water assessment due; major capital works required.

Public Open Space and
Recreation Strategy

Funding applications unsuccessful to date; priority components being re‑pursued, including
oval resurfacing.

Mornington Shire Council has continued to make strong progress throughout the
2024–25 financial year, delivering against the priorities set out in the Annual
Operational Plan and advancing the long‑term goals of the Corporate Plan. This
year has been characterised by disciplined financial management, major
infrastructure delivery, strengthened governance systems, and meaningful
community development outcomes. Council’s work reflects our commitment to a
self‑determined, happy, healthy, safe and prosperous community, as articulated in
the Corporate Plan vision.

The following assessment outlines Council’s performance across each strategic
focus area, including Council’s top 10 priorities.

Chief Executive Officer’s Assessment

Progress on Top 10 Priorities

Council’s Top 10 Priorities for 2024–25 represent the most critical projects for
community wellbeing, infrastructure and long‑term development. Progress this year
includes:



Key Strategic Objectives

FINANCIAL MANAGEMENT
Council has significantly strengthened its
financial position over the past year.
Mandatory financial ratios have been
adopted, and regular reporting has
improved transparency and oversight. As
noted in the Operational Plan, ‘up to date
balance sheet, cashflow and outstanding
debtor lists [are] routinely provided’.

Council has also established a more
strategic investment approach, with
multi‑million‑dollar funds now placed
with Queensland Treasury Corporation to
generate compound interest and support
long‑term sustainability.

Overall, Council is operating with greater
financial discipline, improved liquidity,
and a clear focus on long‑term fiscal
responsibility.

CORPORATE PLAN DEVELOPMENT
A major organisational milestone for the
coming year is the development of a new
Corporate Plan. Preparatory work has
been completed, with a ‘rigorous
workshop, consultation and drafting
process to occur in first quarter of 2025’.

This will ensure the new plan is grounded
in community priorities and aligned with
the long‑term aspirations of Mornington
Island residents.

Council is on track to deliver a
contemporary, community‑informed
Corporate Plan.

ADVOCACY
Council continues to advocate strongly for
improved service delivery, infrastructure
investment, and long‑term solutions to
community priorities. Following the
Queensland Government election cycle,
Council has reset its engagement with
new Ministers, Directors‑General and
departmental leaders. The Operational
Plan highlights the importance of
‘continued research, strategy
development and advocacy to achieve
outcomes identified with the Corporate
and Operational Plans’.

Key advocacy areas include runway
realignment, housing, aged care, youth
services, and addressing the impacts of
alcohol restrictions.

Council’s advocacy efforts remain active,
strategic and aligned with community
needs.

ASSET MANAGEMENT
Council has made meaningful progress in
strengthening asset management
practices. A comprehensive revaluation
program is underway, covering plant,
equipment, vehicles and buildings. The
Operational Plan notes that upgrades to
water and sewerage infrastructure funded
through ICCIP will form the foundation for
future long‑term asset planning.

Council is building the systems and data
required for sustainable, compliant asset
management into the future.
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Key Strategic Objectives

MASTERPLAN AND TOWN PLANNING
Council continues to uphold the adopted
masterplan in major decisions, ensuring
long‑term land use, infrastructure and
community development priorities remain
aligned. Surveying and planning work is
progressing in parallel with the
establishment of the Indigenous Land Use
Agreement (ILUA) with GRAC, as noted in
the Plan: ‘Surveying and planning to occur
in collaboration with establishment of ILUA
with GRAC’.

Runway realignment remains a critical
enabler for future residential development
and is a major focus of Council’s
advocacy.

Progress is steady, with external funding
and ILUA negotiations shaping the pace of
delivery.

GOVERNANCE AND ADMINISTRATION 
Council has strengthened its internal
systems, compliance frameworks and
organisational capability. A new records
management system is being
implemented, and a systematic review of
policies and procedures is underway. The
Operational Plan confirms that ‘rigorous
WHS systems [are] now in place’,
reflecting Council’s commitment to safe
and compliant operations.

Council is building a more modern,
accountable and capable organisation.

COMMUNITY DEVELOPMENT
Council has delivered significant
improvements in community services and
facilities. The Youth Hub is now fully
staffed and operational, offering drop‑in
services, events and school holiday
programs. ILUA funding has been secured,
and engagement with GRAC is
progressing. Council continues to
advocate for improved aged care
facilities, including a joint application with
Selectability for a new residential and
respite facility.

Community development initiatives are
progressing strongly, with tangible
benefits for youth, families and Elders.

CRITICAL INFRASTRUCTURE
Major progress has been made in
strengthening essential services. Council
has secured $6 million for water projects,
with a new water filtration plant scheduled
for construction in 2025. A waste transfer
station and plastics recycling pilot will
also be introduced in 2025. The
Operational Plan highlights that
Carpentaria Freight will back‑load car
bodies free of charge to help clear the
backlog of scrap metal.

Council is delivering long‑term
improvements to water security, waste
management and environmental
sustainability..
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Key Strategic Objectives

COUNCIL AND PUBLIC HOUSING
Housing remains one of the community’s
most pressing challenges. Council has
advanced multiple housing projects,
including duplexes, plug‑ins, single men’s
units and new community houses. The
Operational Plan notes that the Healthy
Housing program will be rolled out during
2025, supporting improved living
conditions and reduced overcrowding.

Runway realignment remains a critical
enabler for future residential development
and is a major focus of Council’s
advocacy.

While construction delays have occurred,
overall progress is strong and aligned
with long‑term housing strategies.
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Statutory
Information

Beneficial enterprises (Section 41 LGA 2009)

A local government’s annual report must contain a list of all
beneficial enterprises that the local government conducted
during the financial year.

There was no beneficial enterprise activity conducted
throughout the year.

Significant Business Activities (Section 45 LGA 2009)

A local government’s annual report for each financial year
must:

(a) contain a list of all the business activities that the local
government conducted during the financial year

(b) identify the business activities that are significant
business activities

(c) state whether or not the competitive neutrality principle
was applied to the significant business activities, and if the
principle was not applied, the reason why it was not applied

(d) state whether any of the significant business activities
were not conducted in the preceding financial year, i.e.
whether there are any new significant business activities.

Council did not conduct any significant business activities
during the reported financial year and, as such, the
competitive neutrality principle is not applicable.

Senior Management Structure and Remuneration Bands (Section 201 (1) LGA 2009)

A local government’s annual report for each
financial year must state:

(a) the total of all remuneration packages that are payable
(in the year to which the annual report relates) to the senior
management of the local government

(b) the number of employees in senior management who
are being paid each band of remuneration

Each band of remuneration is an increment of
$100,000.

The total of remuneration packages to senior management
for the 2024/25 financial year was $1,447,564.

Band No. Snr Management Employees

Under $100,000

$100,000 - $200,000 3

$200,000 - $300,000 2

$300,000 - $400,000 1
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Financial Statements (Section 183 LGR 2012)

The annual report for a financial year must
contain:

(a) the general purpose financial statement for the financial
year, audited by the auditor-general

(b) the current-year financial sustainability statement for
the financial year, audited by the auditor-general

(c) the long-term financial sustainability statement for the
financial year

(d) the auditor-general’s audit reports about the general
purpose financial statement and the current-year financial
sustainability statement.

Included in section ‘Financial Statements’ commencing
page 30.

Community Financial Report (Section 184 LGR 2012)

The annual report for a financial year must contain the
Community Financial Report for the financial year.

Included at ‘Community FInancial Report’ commencing
page 10.

Particular Resolutions (Section 185 LGR. 2012)

The annual report for a financial year must contain:

(a) a copy of the resolutions made during the financial year
under s250(1) of the LGR (adoption of an expenses
reimbursement policy)

(b) a list of any resolutions made during the financial year
under s206(2) of the LGR (threshold for non-current
physical asset to be treated as an expense)

Expenses Reimbursement Policy
Section 250 of the Local Government Regulation 2012
requires that Council adopt an expenses reimbursement
policy. Council may, by resolution, amend its expense
reimbursement policy at any time. This policy was
amended and adopted on 18 May 2025 under resolution
2025/80.

Non-current Asset Policy
Section 206 of the Local Government Regulation 2012
requires that Council must, by resolution, set an amount
for each different type of non-current physical
asset below which the value of an asset of the same type
must be treated as an expense.
Council has not adopted a  Non-Current Asset position  
found within section 11 of the Procurement Policy. 
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Councillors (Section 186 (1) LGR 2012)

The annual report for a financial year must contain
particulars of:

(a) for each councillor, the total remuneration,
including superannuation contributions, paid to the
councillor during the financial year; and

(b) the expenses incurred by, and the facilities
provided to, each Councillor during the financial
year under the local government’s expenses
reimbursement policy; and

(c) the number of local government meetings that
each Councillor attended during the financial year.

Included in Our Council section.

For councillors, the annual report must also contain:
(d) the number of each of the following during the
financial year:

Complaints referred to the assessor under section
150P(2)(a)  of the LGA by the local government, a
councillor of the local 
government or the chief executive officer of the local
government 

Nil

Matters, mentioned in section 150P (3) of the LGA,
notified to the Crime and Corruption Commission

Nil

Notices given under section 150R (2) of the LGA Nil

Notices given under section 150S(2)(a) of the LGA Nil

Occasions information was given under section
150AF(3)(a) of the LGA

Nil

Occasions the local government asked another entity to
investigate, under chapter 5A, part 3, division 5 of the
LGA for the local government, the suspected conduct
breach of a councillor

Nil

(g) The total number of referral notices given to the
local government under section 150AC (1) of the
LGA during the financial year

Nil

(h) For suspected conduct breaches the subject of a
referral notice mentioned in LGR s186(1)(g)

The total number of suspected conduct breaches; and Nil

The total number of suspected conduct breaches for
which an investigation was not started or was
discontinued under section 150AEA of the LGA

Nil

(j) The number of matters not decided by the end of the financial year under section 150AG(1) of the LGA Nil

(k) The average time taken by the local government in making a decision under section 150AG(1) of the LGA Nil
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Administrative Action Complaints (Section 187(1) and (2) LGR. 2012)

The annual report must contain:

(a) a statement about the local government’s
commitment to dealing fairly with administrative
actions complaints

(b) a statement about how the local government has
implemented its complaints management process,
including an assessment of the local government’s
performance in resolving complaints under the
process.

Local Governments are committed to providing a level of
customer service expected by their communities and Council
acknowledges and respects the right of affected persons to
provide feedback both positive and negative about decisions or
actions made by it. Also acknowledged is the rights of a person to
lodge a complaint about a decision or other action the Council has
taken.

The complaints process ensures that any complaint is dealt with
fairly, promptly, professionally, in confidence (subject to legal
requirements) and in a manner respectful to the complainant.

The Council gives equal weight to complaints that are received
anonymously. Further information on Council’s administrative
complaints management process is available at from council’s
website.

Council has implemented an internal policy as it relates to
complaints and will extend this to reviewing its external
complaints process throughout 2026/2027 financial year.

Council did not receive any complaints in accordance with this
provision during 2024-25.

The annual report must contain the number of the following during the financial year (LGR s187(2)(a))
a) complaints made to the local government LGR s187(2)(a)(i) 
b) complaints resolved by the local government under the complaints management process LGR s187(2)(a)(ii) 
c) complaints not resolved by the local government under the complaints management process LGR s187(2)(a)(iii) 
d) the number of complaints not resolved by the local government under the complaints management process that were
made in a previous financial year. LGR s187(2)(b)

Nil

Overseas Travel (Section 188 LGR 2012)

The annual report for a financial year must contain
the following information about any overseas travel
made by a Councillor or local government employee
in an official capacity during the financial year:
(a) for a Councillor - the name of the Councillor
(b) for a local government employee - the name of,
and position held by, the local government
employee
(c) the destination of the overseas travel
(d) the purpose of the overseas travel
(e) the cost of the overseas travel
(2) The annual report may also contain any other
information about the overseas travel the local
government considers relevant.

No overseas travel was undertaken by a Councillor or local
government employee in an official capacity during the financial
year.

27.



Expenditure on Grants to Community Organisations (Section 189(1) LGR 2012)

The annual report for a financial year must contain a summary of:
(a) the local government’s expenditure for the financial year on grants to
community organisations

Mornington Shire Council did not disperse
any community grants in 2024/25.

Discretionary Funds (Section 189(2) LGR 2012)

The annual report must contain the following information about the local
government’s discretionary funds

(a) the total amount budgeted for the financial year as the local
government’s discretionary funds
(b) the prescribed amount (0.1% of the local government’s revenue from
general rates for the previous financial year) for the local government for
the financial year
(c) the total amount of discretionary funds budgeted for the financial year
for councillors to allocate for each of the following purposes
    (i) capital works of the local government that are for a community purpose
    (ii) other community purposes
(d) the amount of discretionary funds budgeted for use by each councillor
for the financial year
(e) if a councillor allocates discretionary funds in the financial year
   (i) the amount allocated
   (ii) the date the amount was allocated
   (iii) the way mentioned in section 202(1) in which the amount was allocated
   (iv) if the amount was allocated to a person or organisation – the name of
the person or organisation to whom the allocation was made
    (v) the purpose for which the amount was allocated, including sufficient
details to identify how the funds were, or are to be, spent.

Mornington Shire Council does not have
discretionary funds.

Assessment of Corporate and Operational Plans (Section 190(1)(a) LGR. 2012)

The annual report must contain the Chief Executive Officer’s assessment of
the local government’s progress towards implementing its 5 year-corporate
and annual operational plans

Refer to CEO Assessment of Progress
Against the 2024–2025 Operational Plan
on page 19. 

Issues relevant to the assessment of Councils operations and performance (Section 190(1)(b) LGR.
2012)

The annual report must contain particulars of other issues relevant to
making an informed assessment of the local government’s operations and
performance in the financial year.

Refer to CEO Message on page 5.

Annual Operations Report for Each Commercial Business Unit (Section 190(1)(c) LGR. 2012)

The annual operations report for each commercial business unit, which
means a document that contains the following information for the previous
financial year:

information that allows an informed assessment of the unit’s operations,
including a comparison with the unit’s annual performance plan
particulars of any directions the local government gave the unit.

There were no commercial business
unit to report for the 2024/2025 financial
year.

28.



Joint Government Activity (Section 190(1)(d) LGR. 2012)

The annual report must contain details of any action taken for, and
expenditure on, a service, facility or activity:
(i) supplied by another local government under an agreement for conducting
a joint government activity
(ii) for which the local government levied special rates or charges for the
financial year.

Nil

Invitations to change tenders (Section 190(1)(e) LGR. 2012)

The annual report must contain details of the number of invitations to
change tenders under section 228(7) of the LGR during the financial year.

Nil

List of Registers & Public Documents (Section 190(1)(f) LGR. 2012)

The annual report must contain a list of registers kept by the local
government.

Mornington Shire Council maintains a
range of registers including: 
Resolutions Register
Asset Register
Complaints Register
Policy Register
Councillor Conduct Register
Councillor Register of Interest

Summary of Concessions for Rates and Charges (Section 190(1)(g) LGR. 2012)

The annual report must contain a summary of all concessions for rates and
charges granted by Council for the financial year.

Nil

Report on Internal Audit (Section 190(1)(h) LGR. 2012)

The annual report must contain a summary on the internal audit for the
financial year.

No internal audit conducted through
24/25

Investigation Notices for Competitive Neutrality Complaints (Section 190(1)(i) LGR. 2012)

The annual report must contain a summary of investigation notices given in
the financial year under S49 of the LGR for competitive neutrality
complaints.

Nil

Responses to QCA’s Recommendations (Section 190(1)(j) LGR. 2012)

The annual report must contain the local government’s responses in the
financial year on the QCA’s recommendations on any competitive neutrality
complaints under S52(3) of the LGR.

Not required.

29.



Financial
Statements
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