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0 CONFIRMATION OF MINUTES

L.1 CONFIRMATION OF MINUTES - COUNCIL MEETING - 16 JUNE 2021

Author: Governance Coordinator
Attachments: 1. Council Meeting Minutes - 16 June 2021

OFFI CER6S RECUOOGNVMENDA
That the Minutes of the Council held on Wednesday 16 June 2021 be received and confirmed.




ORDINARY COUNCIL MEETING MINUTES 16 JUNE 2021

MINUTES OF MORNINGTON SHIRE COUNCIL
ORDINARY COUNCIL MEETING
HELD AT THE COUNCIL CHAMBER, MISSION ROAD, GUNUNA
ON WEDNESDAY, 16 JUNE 2021 AT 9:00AM
1 OPENING OF MEETING

The meeting was opened by Mayor Yanner at 9.06am.

2 ACKNOWLEDGMENT OF COUNTRY

Mayor Yanner acknowledged the Traditional Owners of the land on which the meeting was held,
the Lardil people of Mornington Island and paid respects to Elders past and present. Mayor Yanner
also acknowledged the Kaiadilt and Yangkaal people who share our homelands.

3 PRESENT

Cr Bob Thompson, Deputy Mayor Dwayne Rogers, Cr Roxanne Thomas, Cr David Barnes, Mayor
Kyle Yanner, Acting CEO - Graham King, Executive Manager Infrastructure and Technical
Services 1 David Sechtig, Acting Executive Manager Finance and Human Resources - Merrilyn
Cox, Governance Coordinator i lan Loiterton, Executive Assistant i Rae Sullivan.

4 LEAVE OF ABSENCE

Nil

5 DISCLOSURE OF INTEREST i COUNCILLORS AND STAFF

Mayor Yanner i disclosure of interest in relation to Item 17.1 due to GRAC membership

Councillor Thomas i disclosure of interest in relation to Item 17.1 due to family relationship

6 CONDOLENCES AND MEMORIALS

Nil.

7 CONFIRMATION OF MINUTES

RESOLUTION i 2021/06-01
That the minutes of the Ordinary Meeting held on 19 May 2021 be confirmed.

Moved: Cr. Barnes
Seconded: Cr Thompson
CARRIED: 5/0

8 DEPUTATIONS

Nil.
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9 ACTION SCHEDULE

9.1 ACTION ITEMS AS AT 12 MAY 2021

The Acting CEO spoke to the report, provided a verbal update and tabled:

91 correspondence from the Office of Rob Katter MP State Member for Traeger, regarding the
Working with Children Legislation (Indigenous Communities) Amendment Bill 2021; and
1 a map of the Gununa designated town area, as it relates to local laws

RESOLUTION 2021/06-02
That Council:

1. Note and receive the Mornington Shire Council Action Schedule as tabled;
2. Delegates power to the Acting Chief Executive Officer to:

a. lnstruct Council 6s saméemdmemtss ttoo pCenpr
and Subordinate Local Laws to effectively regulate the presence of animals in the
designated town area;

b. Conduct public consultation on the proposed amendments in the manner that the
Chief Executive Officer considers appropriate;

3. Authorise use of Council accommodation, training room facility and a vehicle free of charge,
for VMR trainers to deliver additional training to members of the community at no cost

4. Consolidate duplicate actions where appropriate for future reporting to Council.

5. Endorse the removal of all completed items from the schedule as tabled, namely:

a. Mornington Shire Council i Nomination of Special Days and Show Day for the 2021
Calendar year (resolution date 27 January 2021)

b. Planning for Waste Management (resolution date 27 January 2021)

c. Waste Management Strategy - Update to Council 21 April 2021 (resolution date 21
April 2021)

d. Community Concerns Regarding Service Delivery by Funded Service Providers
(resolution date 17 March 2021)

e. Proposed Mornington Shire Horse Program (resolution 17 March 2021)

f.  Mornington Island Aboriginal and Torres Strait Islander Service Delivery Reform

Project (resolution date 17 March 2021)

Splash Park Location (resolution date 21 April 2021)

Councillor Training media Relations and Social Media Workshops (resolution date
21 April 2021)

= Q@

Moved: Deputy Mayor Rogers
Seconded: Cr. Thompson
CARRIED:5/0

RESOLUTION 2021/06-03

That Council support the Working with Children Legislation (Indigenous Communities) Amendment
Bill 2021, as sponsored by Rob Katter MP State Member for Traeger.
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Moved: Cr Barnes
Seconded: Cr Thompson
CARRIED: 5/0

10 CALL FOR ITEMS OF GENERAL BUSINESS
Nil.
RECEPTION & CONSIDERATION OF OFFICERS REPORTS

11 MAYOR AND COUNCILLORS REPORTS
Item 11.1 was taken after Item 15.1

12 CHIEF EXECUTIVE OFFICER'S REPORTS

121 THE HONOURABLE CRAIG CARWFORD MP, MINISTER FOR SENIORS AND
DISABILITY SERVICES AND MINISTER FOR ABORIGNAL AND TORRES STRAIT
ISLANDER PARTNERSHIPS

The Acting CEO spoke to the report.

RESOLUTION 2021/06-04
That Council receives the report.

Moved: Deputy Mayor Rogers
Seconded: Cr Thompson
CARRIED:5/0

12.2 ATTORNEY-GENERAL AND MINISTER FOR JUSTICE MINISTER FOR WOMEN AND
MINISTER FOR THE PREVENTION OF DOMESTIC AND FAMILY VIOLENCE LETTER

The Acting CEO spoke to the report.

RESOLUTION 2021/06-05

That Council refer the letter received from the Attorney-General and Minister for Justice setting out
the response to Council bés request for funer
persons to the Island to the Premier, objecting to the Burials Assistance Act 1960 where it
contemplates that the burial or cremation will take place where the death has occurred, as it
strongly ignores Indigenous traditions for loved ones to be returned to community for burial.
Further, that the Minister 6 s |l etter be referred to the Men
representations to the Premier on Council ds I

Moved: Cr Barnes
Seconded: Cr Thompson
CARRIED:5/0



ORDINARY COUNCIL MEETING MINUTES 16 JUNE 2021

12.3 INDIGENOUS LEADERS FORUM MOTIONS - APRIL 27 & 28, 2021

The Acting CEO spoke to the report.

RESOLUTION 2021/06-06
That Council receive the Report.

Moved: Deputy Mayor Rogers
Seconded: Cr Thompson
CARRIED: 5/0

12.4 LOCAL GOVERNMENT MANAGERS CONFERENCE IN CAIRNS TUESDAY 7TH TO
THURSDAY 9TH SEPTEMBER 2021

The Acting CEO spoke to the report.

RESOLUTION 2021/06-07

That Council receive the Report and confirm the attendance and approve travel for the Mayor and
Councillors to Cairns on the 7th and 9th September, 2021 to attend Local Government
Conference.

Moved: Deputy Mayor Rogers
Seconded: Cr Barnes
CARRIED: 5/0

12.5 PEAK'S SHORT COURSE CALENDAR FOR ELECTED MEMBERS

The Acting CEO spoke to the report.

RESOLUTION 2021/06-08

That Council receives the report and confirms payment of courses for Mayor and Councillors.

Moved: Cr Thomas
Seconded: Deputy Mayor Rogers
CARRIED: 5/0

12.6 LGM LIABILITY

The Acting CEO spoke to the report.

RESOLUTION 2021/06-09
That Council;

1. Receive and note the report; and
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2. Authorise the Acting CEO to pay the LGM Liability Membership Contribution of $50,303.82.

Moved: Cr Thompson
Seconded: Cr Barnes
CARRIED:5/0

12.7 WORKS FOR QUEENSLAND 2021-24

The Acting CEO spoke to the report.

RESOLUTION 2021/06-10
That Council receive and note the report.

Moved: Deputy Mayor Rogers
Seconded: Cr Thomas
CARRIED:5/0

RESOLUTION 2021/06-11
That funding be considered in the 2021/22 for the clean-up and re-build of the BMX track.

Moved: Deputy Mayor Rogers
Seconded: Cr Barnes
CARRIED:5/0

12.8 WORK HEALTH AND SAFETY REPORT FOR APRIL 2021

The Acting CEO spoke to the report.

RESOLUTION 2021/06-12

That Council receive and note the report.

Moved: Cr Thompson
Seconded: Deputy Mayor Rogers
CARRIED: 5/0

13 STAFF REPORTS - FINANCIAL SERVICES

13.1 TABLING OF QUEENSLAND AUDIT OFFICE REPORT TO PARLIAMENT 202071 21

The Acting Executive Manager Finance and Human Services spoke to the report.
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RESOLUTION 2021/06-13

That Council receive and note the report.

Moved: Cr Thompson
Seconded: Cr Barnes
CARRIED: 5/0

13.2 QUEENSLAND AUDIT OFFICE FORWARD WORK PLAN 20217 24

The Acting Executive Manager Finance and Human Services spoke to the report.

RESOLUTION 2021/06-14

That Council receive and note the report.

Moved: Mayor Yanner
Seconded: Deputy Mayor Rogers
CARRIED: 5/0

Items 13.3 and 13.4 were considered after Item 11.1

14 STAFF REPORTS - GOVERNANCE AND COMMUNICATIONS

14.1 PUBLIC INTEREST FOLLOWING THE MAYOR'S RECENT MEDIA RELEASES

The Governance Coordinator spoke to the report.

RESOLUTION 2021/06-15

That Council receive and note the report and the members of the public be thanked for their
correspondence.

Moved: Cr Thompson
Seconded: Mayor Yanner
CARRIED: 5/0

14.2 PLANNING, FINANCIAL MANAGEMENT AND ACCOUNTABILITY-STATUTORY
REQUIREMENTS CHECKLIST AND CALENDAR

The Governance Coordinator spoke to the report.

RESOLUTION 2021/06-16
That:

1. Council receive and note the report; and

2. A report be made to the meeting of Council on 18 August 2021, providing an update on the
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development of a Long-term Asset Management Plan as required by legislation.

Moved: Cr Barnes
Seconded: Cr Thompson
CARRIED: 5/0

14.3 LOCAL GOVERNMENT COMPLIANCE CHECKLIST

The Governance Coordinator spoke to the report.

RESOLUTION 2021/06-17
That:
1. Council receive and note the report;

2. Financial management policies be included in the Special Meeting Agenda of Council on 12

July 2021, for Councildéds consideration/ ad
a. Revenue Policy

b. Community Grants Policy

c. Entertainment and Hospitality Policy

d. Advertising Spending Policy

e. Investment Policy

f. Debt Policy

g. Procurement Policy;

3. An updated Councillor Expenses Palicy be tabled at the 21 July 2021 meeting of Council,
for Council b6s consideration/ adoption at t

4. A report be made to the September 2021 meeting of Council, advising of progress on the
matter

Moved: Deputy Mayor Rogers
Seconded: Cr Thompson
CARRIED: 5/0

14.4 PROPOSED COUNCIL MEETING SCHEDULE 2021-22

The Governance Coordinator spoke to the report.

RESOLUTION 2021/06-18
That Council:
1. Receive and note the report;
2. Approve the change of date for the Special Budget meeting:
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Original date: 6 June 2021 (resolution 2020/128)
Current date: 30 June 2021 (resolution 2021-03/16)
Proposed date: 12 July 2021

3. Approves the Ordinary & Special Meeting of Council Schedule below, namely:

Date Meeting type

12 July 2021 Special budget i meeting dates of 6 June 2021
(resolution 2020/128) and 30 June 2021 (resolution
2021-03/16)

21 July 2021 Ordinary - Approved as per resolution 2020/128

18 August 2021 Ordinary - Approved as per resolution 2020/128

15 September 2021 Ordinary

20 October 2021 Ordinary

17 November 2021 Ordinary

8 December 2021 Ordinary

Friday28 January 2022 Ordinary

16 February 2022 Ordinary

16 March 2022 Ordinary

20 April 2022 Ordinary

18 May 2022 Ordinary

15 June 2022 Ordinary

Moved: Cr Thompson
Seconded: Cr Barnes
CARRIED:5/0

145 LEGISLATION UPDATES AND DELEGATION CHANGES

The Governance Coordinator spoke to the report, and noted Appendix A should have the CEO
listed as the delegated officer with the date of the meeting inserted subject to its adoption by
Council.

RESOLUTION 2021/06-19

That Council adopt the resolution as recommended by MacDonnells Law, as follows:

Under section 257 of the Local Government Act 2009, Council resolves to:

Delegate the exercise of the powers contained in Schedule 1 of the Instrument of Delegation
attached to this resolution as Appendix A, to the Acting Chief Executive Officer. These
powers must be exercised subject to any limitations contained in Schedule 2 of the attached
Instrument of Delegation."
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Moved: Cr. Thompson
Seconded: Cr Barnes
CARRIED: 5/0

Meeting adjourned at 10.05am by Mayor Yanner
Meeting recommenced at 10.29am by Mayor Yanner

14.6 PROPOSED AMENDMENT OF THE CORPORATE PLAN 2018 - 2023

The Governance Coordinator spoke to the report.

RESOLUTION 2021/06-20
That Council:

1. adopt the amended Corporate Plan 2018 i 2023, as presented with the following
amendments;
a) Community Safety Plan to be inserted in the Community Development section
b) Emphasis to be given to maximising opportunities for community members in terms of
projects, including improved employment, cultural, social and health outcomes
2. that council commence the process of developing a new corporate plan through
engagement with the community in early 2022, for adoption for the 2022 i 2023 budget

Moved: Deputy Mayor Rogers
Seconded: Cr Thompson
CARRIED: 5/0

14.7 REVIEW OF THE ANNUAL PLAN 2020-2021

The Governance Coordinator spoke to the report.

RESOLUTION 2021/06-21
That Council:

1. Receive and note the report; and
2. Adopt the findings of the internal review of the Annual Operational Plan 2020-2021.

Moved: Cr Thomas
Seconded: Deputy Mayor Rogers
CARRIED: 5/0

14.8 DRAFT ANNUAL PLAN 2021-2022

The Governance Coordinator spoke to the report.

RESOLUTION 2021/06-22
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That a draft Annual Operational Plan 202171 2022 be devel oped for Co
18 August 2021 meeting, subject to:

1. Any amendments to the Corporate Plan 2018 i 2023, as per the separate report in the 16
June 2021 agenda; and

2. Adoption of the 2021 7 2022 budget.

Moved: Cr Barnes
Seconded: Cr Thompson
CARRIED:5/0

149 REVENUE POLICY 2021/22

The Governance Coordinator and Acting Executive Manager Finance and Human Services spoke
to the report.

RESOLUTION 2021/06-23

That Council adopted the Revenue Policy as attached to this report, as presented in the late report.

Moved: Cr Barnes
Seconded: Cr Thomas
CARRIED: 5/0

Minute note: the Revenue Policy as presented in the late report superseded the version that was
included in the original agenda.

15 STAFF REPORTS - INFRASTRUCTURE & TECHNICAL SERVICES

15.1 HOUSING REPORT FOR MAY 2021

The Acting CEO spoke to the report.

RESOLUTION 2021/06-24

That Council receive and note the report.

Moved: Deputy Mayor Rogers
Seconded: Cr Thomas
CARRIED: 5/0

Item 15.2 was taken after Item 13.4

11.1 OVERVIEW OF MAYOR YANNER, COUNCILLOR THOMPSON AND ACTING CEO TO
CANBERRA

The Mayor spoke to the report.
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RESOLUTION 2021/06-25

That Council receives this report.

Moved: Cr Thomas
Seconded: Cr Barnes
CARRIED: 5/0

13.3 FINANCIAL REPORT AS AT 31 MAY 2021

The Acting Executive Manager Finance and Human Services spoke to the report.

RESOLUTION 2021/06-26
That Council receives and notes this report.

Moved: Deputy Mayor Rogers
Seconded: Cr Thompson
CARRIED: 5/0

13.4 COMMUNITY DEVELOPMENT REPORT - JUNE 2021

The Acting CEO spoke to the report.

RESOLUTION 2021/06-27

That council receives and notes this report.

Moved: Cr Thomas
Seconded: Cr Barnes
CARRIED: 5/0

15.2 INFRASTRUCTURE AND TECHNICAL SERVICES DEPARTMENT

The Executive Manager Infrastructure and Technical Services spoke to the report.

RESOLUTION 2021/06-28

That Council receives and notes this report.

Moved: Cr Thomas
Seconded: Cr Barnes
CARRIED: 5/0
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16 STAFF REPORTS - HUMAN SERVICES

16.1 HR REPORT FOR THE MONTH OF MAY 2021

The Acting CEO spoke to the report.

RESOLUTION 2021/06-29

1. That Council receive and notes the content of this report.

2. That council consider the recommendation noted on this report.

Moved: Cr Thomas

Seconded: Cr Thompson

Note: the CEO section of Iltem 16.1 was considered in confidential session.

The meeting adjourned 11.44am i 11.54am.

17 CONFIDENTIAL REPORTS

CARRIED: 5/0
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RESOLUTION 2021/06-30

That Council considers the confidential report(s) listed below in a meeting closed to the public in
accordance with Section 254J of the Local Government Regulations 2012:

16.1 HR Report for the Month of May 2021

This matter is considered to be confidential under Section 254J3(a) of the Local Government
Regulations 2012, and the Council is satisfied that discussion of this matter in an open meeting
would, on balance, be contrary to the public interest as it deals with the appointment, discipline or
dismissal of the chief executive officer;

17.1 Confidential Report Staff Matter - Staff Attending GRAC Meetings

This matter is considered to be confidential under Section 254J3(b) of the Local Government
Regulations 2012, and the Council is satisfied that discussion of this matter in an open meeting
would, on balance, be contrary to the public interest as it deals with industrial matters affecting
employees;.

17.2 Council Security Contract

This matter is considered to be confidential under Section 254J3(g) and 3(i) of the Local
Government Regulations 2012, and the Council is satisfied that discussion of this matter in an
open meeting would, on balance, be contrary to the public interest as it deals with negotiations
relating to a commercial matter involving the local government for which a public discussion would
be likely to prejudice the interests of the local government; and a matter the local government is
required to keep confidential under a law of, or formal arrangement with, the Commonwealth or a
State.

Moved: Deputy Mayor Rogers
Seconded: Cr Thompson

CARRIED: 5/0
The meeting moved into closed session at 11.55am.
RESOLUTION 2021/06-31
That Council moves out of Closed Council into Open Council.
Moved: Cr Barnes
Seconded: Cr Thompson
CARRIED: 5/0

The meeting moved into open session at 12.31pm

Iltem 16.1 as it related to the Acting CEO position was considered after ltem 17.2
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17.1 CONFIDENTIAL REPORT STAFF MATTER - STAFF ATTENDING GRAC MEETINGS

Mayor Yanner declared a conflict of interest due to GRAC membership.
Cr Thomas declared a conflict of interest due to a family relationship.

Mayor Yanner and Cr Thomas left the meeting during the consideration of the matter during closed
session and during voting of the matter during open session.

The Acting CEO spoke to the report.

RESOLUTION 2021/06-32
That:
1. Council receive and note the report;

2. Council does not approve the payment of staff wages for employees to attend GRAC
meetings; and

3. The report be deemed a confidential document and be treated as such in accordance with
Local Government Regulation 2012, under section 254J(3)(b) and that documents remain
confidential unless Council decides otherwise.

Moved: Deputy Mayor Rogers
Seconded: Cr Thompson
CARRIED: 3/0

17.2 COUNCIL SECURITY CONTRACT

The Acting CEO spoke to the report.

RESOLUTION 2021/06-33
That:
1. Council receive and note the report;

2. Receive the advice from Bilby Security regarding the closure of the business and that
Council authorise the Acting CEO to take the necessary action to terminate the security
patrol and nightwatchman contract as per the letter; and

3.  The report and its attachment be deemed a confidential document and be treated as such in
accordance with Local Government Regulation 2012, under section 254J(3)(g) and (i) and
that documents remain confidential unless Council decides otherwise.

Moved: Cr Thompson
Seconded: Deputy Mayor
CARRIED: 5/0
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RESOLUTION 2021/06-34

That Council investigate the feasibility of an in-house security service, and in the short term the
Acting CEO investigate a caretaker position to be located at the works depot.

Moved: Cr Barnes
Seconded: Deputy Mayor
CARRIED: 5/0

16.1 HR REPORT FOR THE MONTH OF MAY 2021
RESOLUTION 2021/06-35
That Council extend the Acting CEO contract for a further three (3) months, engagement through

Leading Roles or until a permanent CEO is appointed and a handover conducted.

Moved: Cr Thomas
Seconded: Cr Thompson
CARRIED: 5/0

18 NEXT MEETING

The next meeting will be held on 21 July 2021.

19 CLOSURE

Mayor Yanner closed the meeting at 12.38pm.

Minutes Confirmed:

//////////

Mayor eeeeeeeeece. . . ..

Date:

Graham King
Acting Chief Executive Officer

Attached i tabled documents
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Tabled document 1: correspondence from the Office of Rob Katter MP State Member for Traeger,
regarding the Working with Children Legislation (Indigenous Communities) Amendment Bill 2021

From: Morgan Oss <iMorgan. Oss@parliarent. ol d. gov, au=

Sent: Thursday, 10 June 2021 11:24 AM

To: Graham King <aceo@mornington. gld.gov. aux; kyleyanner@maornington. gld. ov.aw; ceo@doomadgee. gld. gov.aw, mayor@doomadges. gld.goy. au
Subject: Request for written Mayaral /CEOQ feedback - Working with Children (Indigenous Communities) Amendment Bill

Good morning,
I hope this email finds you well,

Larn wiriting on behalf of Robbie Katter MP who next week plans to introduce legislation into the Queensland Parliament that proposes to transfer decsion-making powers to Indigenous Communities
(through the local Community Justice Groups) with regards to approving Blue Cards for eligible applicants in your community so they can secure wark,

The kill is called the Waorking with Children {Indigenous Communities) Amendment Bill,

The kill, and its explanatory notes, are attached to this email for your perusal,

Itis very similartoa Bill, with which you may be familiar, that Robbie introduced in 2018,

We would like to invite your feedhack with regards to whether you support both the purpose and processes proposed by the legislation.

This would be welcome via email, or alternatively we can make time over the phone or Zoom for a discussion with your CJG and myself and/or Robbie,

If you deem it appropriate, | would alsolike to request your written feedback be approved for use used in media and public communications of Robbie’s designed to raise awareness around the Bill,
I look forward to hearing back from you.

Kind regards,
korgan

Morgan Oss
Chief of Staff
OFFICE OF ROBBIE KATTER MP STATE MEMBER FOR TRAEGER

PoO7 4787 2138 | FoO7 4747 3419 | Free call: 1 $00 801 563
“isitiPost: Stock Exchange Arcade, 276 Mosman Street, Charters Towers, Queensland, 4820
E: Traeger@parliament gid gov.au | i ww robkater com.au
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Working with Children (Indigenous Communities) Amendment Bill 2021

Working with Children Legislation
(Indigenous Communities) Amendment

Bill 2021

Explanatory Notes

Short title
Working with Children Legislation (Indigenous Communities) Amendment Bill 2021.
Policy objectives and the reasons for them

This Bill primarily amends the Werking with Children (Risk Management and Screening) Act 2000, A
mmber of other Acts, including the Aboriginal and Torres Strait Islander Commnities (Justice, Land
and Other Matters) Act 1984, are amended however those amendments are consequential.

The objectives of this Bill are to provide a new Blue Card framework that empowers Indigenous
commmunities to make decisions which best serve their interests in relation to child protection and
employment of commmunity members.

The health, safety and wellbeing of all children is paramount and must continue to be the number one
priority of the community however, the “one size fits all” approach to the Blue Card system is having
a negative impact on Indigenons communities within CQueensland where unemployment is chronieally
high and work opportunities are statistically low.

The cumrent Blue Card system contains significant limitations in the way it applies to the unigue
circumstances of Indigenous communities, which is resulting in missed opportunities for social and
economic development.

There have been many instances where individuals have been denied access to work due to the
inflexibility of the current system. In a number of cases, the local community, through community
leaders, law enforcement and judicial representatives, has determined that the person poses no risk to
children and their employvment would have broader positive commmnity impacts. It i3 imperative that
the legislative framework in Queensland recognises the different circumstances of remote Indigenous
commmunities and supports the process for job seekers in Indigenous commumities whilst protecting the
interests of children.

The existing system, whilst well-meaning in ifs infention, is not practical in its application to remote
Indigencus comununities. Numerons examples exist where individuals who have made significant
progress reforming their behaviour are faced with no hope of accessing employment due to the Blue
Card system. Feedback from community leaders, law enforcement and judicial representatives indicates
that handing more decision-making power to the communities themselves would assist in opening
employment opportunities whilst maintaiming child safety standards.

Specifically. the current Blue Card system contains the following limitations:

- There is no mechanism to allow the local community to have input into the issuing of Blue
Cards for employment in that comnnity;
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Working with Children (Indigenous Communities) Amendment Bill 2021

- No mechanism exists that recognizes behaviowal improvements and the positive impact
emplovment of an individual may have on the community;

- The cwrent application process has no set timeframe for the issuwing of a Blue Card for
individuals in Indigenows communities which creates a significant barrier to accessing
employment;

- The current application process does not allow an applicant to undertake work during the
application process, even if it can be determined that the individeal poses no nsk to the safety
of children. This can often result in the loss of long-term employment cpportunities.

This Bill creates a framework which overcomes these limitations by enabling the local Community
Justice Group (as defined in the Aboriginal and Terres Strait Islander Communities [Justice, Land and
Other Matters] Act 1984) to make a binding recommendation to the chief executive to 1ssue a restricted
woriing with children clearance for an individual for work within that community even if the individual
would be issued a negative notice by the chief executive due to previous crininal offences.

A Community Justice Group typically includes Elders, Traditional Owmers, respected persons and
commmunity members of ‘good standing”. There are currently close to 50 Community Justice Groups

operating across Queensland.

It is witally important to note that none of the offences which can be assessed by the Community Justice
Group in malking a recommendation to issue a resiricied working with children clearance, are
sexnally-based offences. If an applicant has sexuvally-based offences they are considered through the
standard Blue Card process and if these offences are classified as serious offences or disqualifying
offences a Blue Card will not be issued.

Additionally, the Bill creates a time limit of three weeks for the chief executive to notify the Community
Justice Group of the proposed decision in relation to a community area application.

Achievement of policy abjectives

The policy objectives are achieved through the development of a new Blue Card assessment framework:.
This frameworlk: enables a Comumunity Justice Group to use its judgement. based on the knowledge of
the specific circomstances and individueal involved. to issue a binding recommendation to the chief
executive to issue a resticted working with children clearance (previously known as a reshicted
positive notice), where a negative notice would have been issued by the chief executive due to previons
serfous gffences being committed by the applicant. The type of serious gffences that can be considered
under the new framework are limited to the following:

- Criminal Code offences
o Sections 409, 419 and 427, which relate to stealing with violence. burglary and
unlawfil entry of a vehicle;
- Drugs Misuse Act offences
o Sections 56,8 and 9D, which relate to trafficking dangerous dmgs, supplying
dangerons drugs, producing dangerous drogs and trafficking in relevant substances or
things.
Mo other offences that are currently classified as serious gffences or disqualifiing offences can be
considered by the Comununity Justice Group under the new framework.

A restricted working with children clearance issved in this way can only be used in the specific
comnmaity area as defined by the Aboriginal and Torres Strait Islander Communities (Justice, Land
and Other Matters) Act 1984,
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Under the Bill a new °class’ of Blue Card is created by the issuance of a rasfricted working with
children clearance by the chief executive. This allows the holder to work only in the specific
comnminity to which the resiricted working with children clearance relates.

A new Blue Card framework for Indigenouns communities

The new framework creates the following process to enable the issnance of a resfricted working with
children clearance to an applicant who would otherwise have been issued a negative notice under the
exsting framework.

The new regime is outlined in the following points:

An application (community area application) for a Blue Card 15 made to the chief executive
and the applicant indicates that the application is for a resfricted worling with children
clearance, in a commumity area.
A restricted working with children clearance only allows the person to undertake employment
in the community in which the Commmnity Justice Group has jurisdiction (the community area)
so there is no risk that they will undertake relevant employment in other areas.
Where a community area application is made, the treatment of a narrow range of offences that
would be classed as serfous offences under a normal application is augmented to enable the
application to be determined by the Community Justice Group. These offences relate to
stealing, burglary and wnlawful entry of a vehicle and dmg-related offences.
Upon receipt of the application the chief executive has five (3) business days to notify the
Community Justice Group that a community area application has been made. The notice mmst
be in writing and include a copy of the application.
Once the Commumty Justice Group has been notified of the application they may make a
binding recommendation to the chief execotive that an interim restfricted working with children
clearance, is 13sued. This enables the applicant to undertale the regulated employment while
the application is being considered. When deciding to issue such a recommendation the
Community Justice Group nst have regard to the following:
*  any police information, investigative information or disciplinary information about the
person that the group is aware of and considers relevant;
*  whether, and in what capacity. the person has previously worked with children;
®* the person’s social standing and participation within the community area;
®*  whether, in the group’s reasonable cpinien. withholding the recommendation would
have a negative impact on the social or economic wellbeing of the community area’s
inhabitants:
*  anything else the group reasonably considers to be relevant to the decision.
Once a community area application is made, the chief executive has 21 days to decide whether
to issue a positive or negative notice to the applicant.
If the chief executive intends to issue a negative notice to the applicant, and the applicant is not
subject to any non-assessable serious offences or disqualifying offences, the chief executive
mmst notify the Commmnity Justice Group prior to issuing the negative notice to the applicant.
The notification mmust include the information considered by the chief executive and the reason
for deciding to 1ssue a negative notice.
Prior to a negative notice being issued to the applicant. the Comnmmnity Justice Group may
make a recommendation for the chief executive to issue a restricted working with children
clearance, enabling the person to undertake regulated employment in the community area. The
chief executive must issue a resfricted working with children clearance, if that recommendation
is made by the Community Justice Group.
The Community Justice Group has eight (8) weeks to make a recommendation to the chief
executive and a decision is made when a majority of members agree to a recommendation.
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- When deciding to issue such a recommendation the Comummunity Justice Group must have regard
to the following,

*  any police information, investigative information or disciplinary information about the
person that the group is aware of and considers relevant;

*  whether, and in what capacity. the person has previously worked with children;

*  the person’s social standing and participation within the community area;

*  whether, in the group’s reasonable opinion, withholding the recommendation would
have a negative impact on the social or economic wellbeing of the community area’s
inhabitants;

*  anything else the group reasonably considers to be relevant to the decision.

- If at any time during a period where an interim restricted working with children clearance or a
restricted working with children clearance, has been issped, the Community Justice Group
becomes aware of any change to relevant information, they may revole the notice.

Transitional provisions

A mumber of transitional provisions are incorporated into the Bill to deal with any existing application
which could be classified as a community area application vnder the new regime. These transitional
provisions allow any existing application that would qualify as a community area application to be
treated as a community area application by notice by the applicant to the chief executive.

Dictionary changes
A nmumber of key new terms have been added to the dictionary.

- Commmunity areq means a community area vnder the Aboriginal and Torres Strait Islander
Comumunities (Justice, Land and Other Matters) Act 1984

- Commmunity area application means a working with children check (general) application that
is for a restricted working with children clearance for a community area.

- Commmunity justice gronp, for a community area, means a commuaity justice group established
under the Aboriginal and Torres Strait Islander Comnmnities (Justice, Land and Other Matters)
Act 1984, part 4 for the community area.

- Interim restricted working with children clearance, for a community area, means a working
with children clearance that is —

a) only for regulated employment of carrying on a regulated basis in the commmnity area; and
b) isswed to anapplicant for a community area application for a period until the chief executive
decides the application.

- Resiricted working with children clearance, for a community area, means a working with
children clearance that applies only for regulated employment or canying on a regulated
business in the community area.

Amendments of other Acts

Due to interrelationships with other legislation a mumber of other Acts have been amended. These
amendments are consequential and only reflect the policy objectives and changes to the operation of
the Blue Card regime in the Working with Children (Risk Management and Screening) Act 2000 as
outlined above.

The other Acts amended are:

- Aboriginal and Torres Strait Islander Commumities (Justice, Land and Other Matters) Act 1984,
- Child Protection Act 1999

- Disability Services Act 2006.

- Education (Accreditation of Non-State Schools) Act 2001,
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-  Education and Care Services Act 2013.
- Education (Queensland College of Teachers) Act 2005,
- Public Service Act 2008.

Alternative ways of achieving policy objectives

There are no practical alternative ways of aclieving the policy objectives.

Estimated cost for government implementation

The costs associated with augmenting the cument framework to incorporate community area
applications are considered miner and can be covered by existing departmental budget allocations.

Consistency with fundamental legislative principles

The Bill has been drafted with due regard to the fundamental legislative principles (FLPs) outlined in
the Legislative Standards Act 1992 (LSA) by achieving an appropriate balance between individual
rights and liberties, including that of children, and the need for government to not impede on one’s
ability to secure gainful employment.

There are, however, a number of FLPs that may be perceived to be impacted by these amendments:

1. It may be perceived that the new Blue Card framework proposed in this Bill loosens the
restrictions on individuals with offences that would otherwise result in the issuing of a negative
notice.

2. The framework allows people who have not been issued with a Blue Card to work with children
whilst their application is being decided.

3. An individeal’'s nght to privacy could be impeded with regards to personal information
including one’s criminal backzround, being shared with members of local Community Justice
Groups.

4. The ntroduction of a new offence for an applicant failing to rescind an interim Wotking with
Children Card when required by the chief executive.

Issues 1 and 2 may be perceived as not having regard to the rights and liberties of individuals (see the
Legislative Standards Act 1992, section [2][a]). in that children in community areas could be exposed
to particular convicted persons, while children elsewhere are not.

However, the role of the Comumumnity Justice Group is to provide the vetting of the individual applicant
based on their intimate knowledge of thewr character and the circumstances of each case. Due to the
Community Justice Group’s proximity to each case and the individual and community stakeholders
involved, they are in a far better position to determine whether an applicant poses a risk to the cluldren
they will be worling with Due to the role of the Comnmnity Justice Group in the decision-making
process, the framework ensures that fundamental legislative principles are met.

Issue 3 may also be perceived as not having regard to the rights and liberties of individuals (see the
Legislative Standards Act 1992, section 4[2][a]). in that the sharing of private information, including a
criminal background, with members of local Commmunity Justice Groups is a breach of privacy.
However the amendments to section 594 account for this possible issue by a) allowing for the applicant
to notify the chief executive that the application is for a restricted Worling with Children clearance for
a community area and b) requiring express permission from the applicant for the chief executive to
supply personal documents and information relating to the application to the Community Justice Group
for each community area to which the Working with Children application relates.
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Finally. Issue 4 relates to the Bill providing for a new offence for an applicant failing to rescind an
interim Wetking with Children card when required. This i3 a simple offence carrying a maximum
penalty of 20 penalty units. which is reasenable for this offence type. Concerns that this new offence
may impact upon a person’s rights or liberties are mitigated in that the defendant can aveid liability if
the person can substantiate a reasonable exense for failing to comply with the requirement.

Consultation
Consultation has been undertaken with key stakieholders most importantly,
Conununity leaders;

1
2. Law enforcement; and
3. Judicial representatives

Consistency with legislation of other jurisdictions

The changes proposed in this Bill provide a nnigque assessment regime that relies on the Commmuinity
Tostice Group program operating in the state of Queensland.



16 JUNE 2021

ORDINARY COUNCIL MEETING MINUTES

Tabled document 2: Map of Gununa designated town area

Mornington Shire Council Subordinate Local Law No. ! (Administration) 2016 63
Schedule 25 Designated Town Area
The designated town area is the area within the boundary marked in red on the map
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L.1 CONFIRMATION OF MINUTES - COUNCIL MEETING - 12 JULY 2021

Author: Governance Coordinator
Attachments: 1.  Council Meeting Minutes - 12 July 2021

OFFI CER6S RECUOONMENDA

That the Minutes of thé&special Meeting o€ounciheld onMonday 12 July 202ie received and
confirmed.
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SPECIAL COUNCIL MEETING MINUTES 12 JULY 2021

MINUTES OF MORNINGTON SHIRE COUNCIL
SPECIAL COUNCIL MEETING
HELD AT THE COUNCIL CHAMBER, MISSION ROAD, GUNUNA
ON MONDAY, 12 JULY 2021 AT 9.00AM

1 OPENING OF MEETING

The meeting was opened by Mayor Yanner at 9.04am.

2 ACKNOWLEDGEMENT OF COUNTRY

Mayor Yanner acknowledged the Traditional Owners of the land on which the meeting was held,
the Lardil people of Mornington Island, and paid respects to Elders past and present. Mayor
Yanner also acknowledged the Kaiadilt and Yangkaal people who share our homelands.

3 PRESENT

Mayor Kyle Yanner

Deputy Mayor Dwayne Rogers,

Cr Bob Thompson,

Cr Roxanne Thomas,

Cr David Barnes,

Acting CEO - Graham King,

Acting Executive Manager Finance and Human Resources - Merrilyn Cox,
Finance and Administration Manager — Jayne Schulz

Acting Finance and Administration Manager — Warren McEwan
HR Manager — Alona Gilhang

Executive Assistant — Rae Sullivan

4 LEAVE OF ABSENCE
Nil
5 DISCLOSURE OF INTEREST — COUNCILLORS AND STAFF

Personal interests in ordinary business matters of a Local Government

Please see the attached rule for the above business, at the back of the Agenda.

6 MAYOR'S 2021-22 BUDGET ADDRESS

RESOLUTION 2021/07-05
That the Mayor's 2021-2022 Budget Address as presented be received and its contents noted.
Moved: Cr. Barnes
Seconded: Cr. Thompson
Carried: 5/0
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7 STATEMENTS OF ESTIMATED FINANCIAL POSITION 2020 - 2021

7.1 STATEMENT OF ESTIMATED FINANCIAL POSITION

RESOLUTION 21/07-6.1

That in accordance with Section 205 of the Local Government Regulation 2012 the Statement of
Estimated Financial Position in respect of the 2020-2021 financial year be received and its
contents noted.

Moved: Cr. Thompson
Seconded: Cr Barnes
Carried: 5/0

7.2 STATEMENT OF ESTIMATED COMPREHENSIVE INCOME
RESOLUTION 21/07-6.2

That in accordance with Section 205 of the Local Government Regulation 2012, the Statement of
Estimated Comprehensive Income in respect of the 2020-2021 financial year be received and its
contents noted.

Maved: Deputy Mayor Rogers
Seconded: Cr. Thompson
Carried: 5/0

8 BUDGET AT A GLANCE - GRAPHICAL SUMMARY
RESOLUTION 21/07-07

That the Graphical representation of the 2021-2022 Budget be received, and its contents
noted.

Moved: Mayor Yanner
Seconded: Cr. Thomas

Carried: 5/0
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9 ADOPTION OF BUDGET FINANCIAL REPORTS
RESOLUTION 20/07-08

That in accordance with Sections 169 and 170 of the Local Government Regulation 2012, the
Budget for 2021-2022 with 2022-2023 and 2023-2024 as presented incorporating the following
attached documents be adopted:

8.1.1 Statement of Financial Position

8.1.2 Statement of Comprehensive Income

8.1.3 Cash Flow Statement

8.1.4 Statement of Changes in Equity

8.1.5 Capital Expenditure Projects

8.1.6 Long Term Financial Forecast and Measures of Financial Sustainability

Moved: Deputy Mayor Rogers
Seconded: Cr Thompson
Carried: 5/0

Meeting Adjourned at 10.03am
Meeting recommenced at 10.24am

10  POLICY DOCUMENTS

10.1. REVENUE POLICY
RESOLUTION 2021/07-09.1.1

That in accordance with section 169 of the Local Government Regulation 2009 the Revenue Policy
as adopted at the Council meeting on 16 June 2021 be received and noted.

Moved: Cr. Barnes
Seconded: Cr Thompson
Carried: 5/0

10.2. REVENUE STATEMENT
RESOLUTION 2021/07-09.1.2

That in accordance with section 169 of the Local Government Regulation 2009 the Revenue
Statement as presented be adopted.

Maved: Cr. Thomas
Seconded: Cr. Thompson
Carried: 5/0
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10.3. ADOPTION OF UTILITY AND SEPARATE CHARGES

That in accordance with Section 99 of the Local Government Regulation 2012, Utility Charges are
adopted as outlined in Section 7 of the Revenue Statement representing a 1.7% increase from the
2020-2021 financial year.

That in accordance with Section 103 of the Local Government Regulation 2012 a separate charge
is adopted as outlined in the Revenue Statement representing a 1.7% increase from the 2020-
2021 financial year.

Moved: Deputy Mayor Rogers
Seconded: Cr Thompson

Carried: 5/0
10.4. DEBT POLICY
RESOLUTION 2021/07-9.1.3

That in accordance with Section 192 of the Local Government Regulation 2012 Council's Debt
Policy as attached be adopted.

Moaved: Mayor Yanner
Seconded: Cr. Barnes
Carried: 5/0
10.5. INVESTMENT POLICY
RESOLUTION 2021/07-9.1.14

That in accordance with Section 191 of the Local Government Regulation 2012 Council's
Investment Policy as attached be adopted.

Moaved: Deputy Mayor Rogers
Seconded: Cr. Barnes
Carried: 5/0

11 REGULATORY FEES AND COMMERCIAL CHARGES

RESOLUTION 2021/07-10

That Council adopt the 2021-2022 Regulatory Fees and Commercial Charges as presented to take
effect from 1 July 2021.

Moved: Cr. Barnes
Seconded: Cr. Thompson
Carried: 5/0
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12 MORNINGTON SHIRE COUNCIL — STRATEGIC 5 YEAR IMPLIMENTATION
PLAN FOR MAJOR PROJECTS - JULY 2021

RESOLUTION 2021/07-11
That Council note this report and receive its contents.

Moved: Cr. Thompson
Seconded: Thomas .

Carried: 5/0

13 CLOSURE

Mayor Kyle Yanner closed the meeting at 11.08am.

Graham King
Acting Chief Executive Officer.

Minutes Confirmed:

Page 5
Initial:

ltem L.1 Page 32



11 CHIEF EXECUTIVE OFFICER'S REPORTS

11.12 WORK HEALTH AND SAFETY REPORT FOR JUNE 2021

Author: Acting Chief Executive Officer
Attachments: 1 WHS Report June 2021

PURPOSE (EXECUTIVE SUMMARY)
To provide an update on Council 6 May@d2k heal t h and

BACKGROUND & PREVIOU S COUNCIL CONSIDERATION

Please refer to the attached report form Tony Walters i Work Health and Safety Advisor.
FINANCIAL & RESOURCE IMPLICATIONS
Nil.

RECOMMENDATION
That Council receive and note the report.
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4 bW compliance consultants
Independent Risk Management Specialists & Training Consultants

Mornington Shire Council.
WHS Risk Audit and Compliance Report - June 2021
The WHSQ Improvement Notices submitted to council update follow: —
WHSQ Improvement Notices
Completed -

Notice No. 12010275 — 26-FEB-2021 Administration training center — WHSQ was provided evidence
the issue was remedied on 9/12/2020 and WHSQ confirmed the issue was now Completed.

Notice No. 12010269 - 13-FEB-21 (Was 31-DEC-2020) Mechanical Workshop = WHSQ was provided
evidence the issue was remedied on 23 February 2021 and WHSQ confirmed the issue was now
Completed.

Notice No. 12010274 - 31-MAR-2022 Water Treatment Plant - WHSQ was provided evidence the
issue was remedied on 25 March 2021 and WHSQ confirmed the issue was now Completed.

Notice No. 12031554 - 26-MAR-2021 Jetty Road Barge operations — WHSQ was provided evidence
the issue was remedied on 25 March 2021 and WHSQ confirmed the issue was now Completed.

Notice No. 12010267 - 26-MAR-2021 Mechanical Workshop — WHSQ was provided evidence the
issue was remedied on 25 March 2021 and WHSQ confirmed the issue was now Completed.

Notice No. 12010270 - 31-MAR-2021 Service Station - WHSQ was provided evidence the issue was
remedied on 25 March 2021 and WHSQ confirmed the issue was now Completed.

In Progress -

Notice No. 12031553 - 26-MAR-2021 Maintenance Depot - Remedial work has been commenced
however an extension of remedy date is required and a request to WHSQ has been submitted, a
reply from WHSQ yet to be received.

Notice No. 12010272 - 31-MAR-2021 Water Treatment Plant - Remedial work has been commenced
however an extension of remedy date is required and a request to WHSQ has been submitted and
WHSQ has approved an improvement date extension to 31 June 2021 has been received.

Notice No. 12010273 - 31-MAR-2021 Water Treatment Plant - Remedial work has been commenced
however an extension of remedy date is required and a request to WHSQ has been submitted and
WHSQ has approved an improvement date extension to 31 June 2021 has been received.

PO Box 7409 East Brisbane Qld 4169. Mobile: 0404 525 575
Email: tony@abwcc.com.au
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Notice No. 12010271 - 30-JUN-2021 Depot Mechanical Workshop/Hardstand Work Areas - Remedial
work has yet to be commenced however, an extension of remedy date is required. A request to
WHSQ was submitted and an extension to 30-NOV-2021 was granted.

Notice No. 12010451 - 30-JUN-2021 Waste disposal/transfer facility — Remedial work yet to be
commenced. Remedial work has been commenced however an extension of remedy date is
required. A request to WHSQ was submitted and an extension to 30-NOV-2021 was granted.

Notice No. 12010268 - 30-NOV-2021 Mechanical Workshop External Hardstand Storage/Work Area —
Remedial work yet to be commenced.

WHS documents under review

s Marine Vessel Safety management plan
e« Updated the WHS incident register.
e Updated the Hazards register

Hazard, incident, and risk reporting —
e June 2021 — Nil Hazard reports received.

Incident reports received:

e June 2021 -3 incidents reports received for the month, all investigated or under
investigation and have been added to the Incident register.

Rehabilitation and Return to Work —

Workers’ compensation claims

Ongoing claims = 1 claim has been reviewed and accepted by LGW and 1 claim is currently under
review.

LTIFR Reports

Calculation:

(Number of lost time injuries in the reporting period x 1,000,000 / 1,216 hours)
Lost Time Injury Frequency Rate = 205.59 hours for June.

Safe Work Method Statements developed and provided for the month.

o Nil SWMS development requests received.
e A safe operating procedure for the horse fencing project was developed and submitted.

Meetings

e Telephone conference with ACEO re Barge recommissioning

e Telephone conversation with Bryan Badger WHSQ re status of improvement notices
e Telephone conferences with LGW re worker compensation claims,

s Telephone conference with QSS Marine surveyor re the Barge project.
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e Telephone conference with Jones Marine Kurumba re the Barge Project.

Next scheduled attendance to Council

e Arrive 26/07/2021 and depart 04/08/2021.
Objectives proposed for next attendance to Council.
During my next visit | will be focusing on the following tasks: -
High Priority

e Conduct quantitative mask/respirator fit testing for housing workers and contractors.

s Provide training to housing workers and contractors regarding the correct fitment and use of
face masks and half face respirators

e Responding to and continuing the completion of WHSQ Improvement Notices

e Conduct WHS inspections of building projects currently underway.

s Implement and conduct the WHS committee meeting, (several workers to be invited)

e Follow up on submitted hazard reports to ensure timely rectification/elimination.

Priority

e Conduct Fire safety training for new staff etc.

e Conduct Induction training for staff and contractors.

e Conduct toolbox training sessions for Tech Services, Workshops, Housing, Special Projects.
and cleaning staff onsite

e Conduct site inspections and prestart meetings.

e Continue the work on Hazardous chemicals risk register and SDS updates.

e Continue work on Hazard inspections.
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12 STAFF REPORTS - FINANCIAL SERVICES

12.1 FINANCIAL REPORT AS AT 30 JUNE 2021

Author: Acting Finance and Administration Manager

Attachments: 1 Financial Statements as at 30 June 2021
2 Detailed Budget v Actual Total Council June 2021
3 Capital Projects - Financial Status Report -June 2021

PURPOSE (EXECUTIVE SUMMARY)

This report provides Council with a financial report as required under Section 204 of the Local
Government Regulation 2012. The financial report must state the progress that has been made in
relationtoth e | oc al government 6s budget for the period
practicable to the end of the month before the meeting is held.

This report provides the following attachments as supporting information as at 30 June 2021
(i.e.83% through the financial year):

- Statement of Comprehensive Income
- Statement of Financial Position
- Statement of Cash Flows

Reporting is now against the Revised Budget 2020-21

BACKGROUND & PREVIOU S COUNCIL CONSIDERATION

Please refer to attachment 1 ford et ai | s on t he Council dés financi al
30 June 2021. The second attachment provides a
expenditure compared to budget and previous year
expenditure versus budget for the year ended 30 June 2021.

FINANCIAL & RESOURCE IMPLICATIONS

Following the Covid-19 restrictions impacting the later half of 2020, Council operations are working
towards business as usual, with contractors travelling to the island, and backlog of projects are
progressing. Councilds overall cash position is s

It is noted that following the budget review both total income and expenditure have decreased
resulting in a lower budgeted net surplus at the end of the year. The June figures are all being
reported against the revised budget.

RECOMMENDATION

That Council receives and notes this report.
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Mornington Shire Council
Statement of Comprehensive Income
For the month ended 30 June 2021

ACTUALS, Revised Budget
/ ORIGINAL  YyrDRevisep  Revised Budee
ACTUALS REVISED BUDGET BUDGET 2020/21
BUDGET (@ 31 Dec 20)
30-Jun-21 % 30-Jun-21 30-Jun-21 30-Jun-21
Revenue
Recurrent revenue
Local Government Levies 3,173,232 97% 3,281,500 3,281,500 3,281,500
Fees and Utility Charges 1,612,177  112% 527,700 1,434,700 1,434,700
Rental Income 684,735 163% 1,796,200 420,000 420,000
Interest Earned 34,043 97% 68,000 35,000 35,000
Sales-Contracts and Recoverable Works 9,124,329  119% 10,318,480 7,683,480 7,683,480
Other Recurrent Income 1,434,425 143% 118,740 1,006,140 1,006,140
Grants, Subsidies and Contributions 5,010,603  121% 4,339,700 4,152,300 4,152,300
Total recurrent revenue 21,073,543 117% 20,450,320 18,013,120 18,013,120
Capital revenue
Capital Grants, Subsidies, and Contributions 5,254,875 9,113,137 9,905,580 9,905,580
Total capital revenue 5,254,875 53% 9,113,137 9,905,580 9,905,580
Total revenue 26,328,418 94% 29,563,457 27,918,700 27,918,700
Capital Income 0 0% 220,000 220,000 220,000
Total income 26,328,418 94% 29,783,457 28,138,700 28,138,700
Expenses
Recurrent expenses
Employee Benefits 5,542,988 81% 7,245,577 6,878,071 6,878,071
Materials and Services 11,084,189 122% 10,164,840 9,065,500 9,065,500
Finance Costs 14,763 62% 24,000 24,000 24,000
Depreciation and Amortisation 5,863,281 124% 4,726,605 4,726,605 4,726,605
Total recurrent expenses 22,505,221 109% 22,161,022 20,694,176 20,694,176
Capital Expenses -8,793 0 a a
Total capital expenses -8,793 0 a 0
Total expenses 22,496,428 109% 22,161,022 20,694,176 20,694,176
Net surplus 3,831,990 51% 7,622,435 7,444,524 7,444,524
Operating Capabilities before Depn and Capital Inc, 4,440,396 3,015,903 2,265,549 2,265,549
Operating Capabilities before Capital Income -1,422,885 -1,710,702 -2,681,056 -2,681,056
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Current Assets
Cash and cash equivalents
Trade and other receivables
Inventories
Contract Asset
Leases

Total current assets

Non-current Assets

Leases

Property, plant and equipment
Total non-current assets

TOTAL ASSETS

Current Liabilities
Trade and other payables
Contract Liability
Provisions

Total current liabilities

Non-current Liabilities
Provisions

Total non-current liabilities

TOTAL LIABILITIES

NET COMMUNITY ASSETS

Community Equity
Asset revaluation reserve
Retained surplus/(deficiency)
Other reserves

TOTAL COMMUNITY EQUITY

Mornington Shire Council
Statement of Financial Postion
For the month ended 30 June 2021

Revised
ACTUALS ORIGINAL BUDGET  Budget 2019/21 ACTUALS
(@ 31 Dec 20)
30-Jun-21 30-Jun-21 30-Jun-21 31-May-21
6,843,833 5,161,224 4,668,348 5,385,643
2,189,527 1,671,338 1,671,338 1,918,547
797,683 756,761 756,761 752,578
1,118,897 0 114,420 114,419
208,092 247,187 247,187 208,092
11,158,032 7,836,510 7,458,054 8,379,280
4,821,900 5,731,595 5,731,595 5,980,666
113,993,567 126,820,334 128,691,091 114,152,591
118,815,467 132,551,929 134,422,686 120,133,258
129,973,500 140,388,439 141,880,740 128,512,537
895,644 286,822 286,822 326,589
4,235,984 o 3,128,201 6,195,642
490,066 703,514 487,735 450,066
5,629,694 990,336 3,902,758 7,012,297
1,549,816 1,219,527 1,549,816 1,549,816
1,549,816 1,219,527 1,549,816 1,549,816
7,179,509 2,209,863 5,452,574 8,562,113
122,793,991 138,178,576 136,428,166 119,950,424
99,160,206 107,141,328 107,141,328 99,160,206
24,748,039 30,120,988 29,286,838 20,790,218
0 916,260 - 0
123,908,245 138,178,576 136,428,166 119,950,424
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Mornington Shire Council
Statement of Cash Flows
For the month ended 30 June 2021

Revised Budget

ACTUALS ORIGINAL BUDGET 2020/21
(@ 31 Dec 20)
30-Jun-21 30-Jun-21 30-Jun-21

Cash flows from operating activities:
Receipts from Customers 14,443,400 14,246,420 12,492,220
Payments to Suppliers and Employees -14,639,303 -17,410,417 -15,943,571
-195,903 -3,163,997 -3,451,351
Interest Received 32,787 68,000 35,000
Rental Income 290,311 1,796,200 1,346,200
Non-Capital Grants, Subsidies and Contributions 5,011,801 4,339,700 4,139,700
Borrowing Costs 0 24,000 24,000
Net cash inflow (outflow) from operating activities 5,138,996 3,015,902 2,045,548

Cash flows from investing activities:
Payments for Property, Plant and Equipment -6,501,879 -9,492,400 -11,363,157
Payments for intangible assets 0 0 0
Proceeds from Sale of Property, Plant and Equipment 11,281 220,000 220,000
Finance lease Receipts 262,879 o] 0
Capital Grants, Subsidies and Contributions 4,014,449 9,113,137 9,905,580
Net cash inflow (outflow) from investing activities -2,213,270 -159,263 -1,237,577
Cash flows from financing activities 57731 0 0
Repayment of Borrowings 0 0 0
Net cash inflow (outflow) from financing activities 57731 0 0
Net increase (decrease) in cash held 2,983,457 2,856,640 807,972
Cash at Beginning of Reporting Period 3,860,376 2,304,584 3,860,376
Cash at End of Reporting Period 6,843,833 5,161,224 4,668,348
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Revised Budget v Actual 2020-2021

Mornington Shire Council
For the year ended 30 June 2021

Account FY Budget Q2 Revised Budget YTD Actuals as % of Revised PY Actuals
2021 2021 at Budget 2020
Income
Recurrent Revenue
Levies and charges
Fees and Charges - Commercial 670,000.00 670,000.00 588,480.00 87.83% 648,000.00
Fees and Charges - Waste Management 630,000.00 630,000.00 623,220.00 98.92% 523,910.00
Fees and Charges - Water 1,309,500.00 1,309,500.00 1,290,475.92 98.55% 1,091,165.00
Fees and Charges - Sewerage 672,000.00 672,000.00 671,055.93 99.86% 558,070.00
Total Levies and charges 3,281,500.00 3,281,500.00 3,173,231.85 96.70% 2,821,145.00
Fees and Charges
Fees and Charges - Airport Landing Fee 450,000.00 450,000.00 436,046.22 97.10% 400,443.98
Fees (GET Free) 0.00 0.00 0.00 0.00% (108.00)
Fees and Charges - Barge and Logistics 500.00 500.00 681.82 136.36% 6,676.88
Fees and Charges - Other 58,000.00 58,000.00 98,227 10 169.36% 51,633.69
Fees and Charges - Other (GST Free) 0.00 0.00 0.00 0.00% 9,190.00
Licences and Permits 19,200.00 0.00 (880.00) 0.00% 13,862.00
Accommaodation Revenue 1,346,400.00 896 400.00 1,023,020.43 114.13% 1,087,196.08
Facilities Hire 1,200.00 1,200.00 136.36 11.36% 274.99
Rent Received Staff Housing 28,600.00 28,600.00 54.045.00 188.97% 38,152.00
Total Fees and Charges 1,903,900.00 1,434,700.00  1,612,176.93 112.37%  1,607,321.60
Rental Income
Lease Revenue - Commercial 418,200.00 418,200.00 639,164.27 152.84% 488,136.67
Lease Revenue - Residential 1,800.00 1,800.00 45,571.05 2531.73% 29,582.40
Total Rental Income 420,000.00 420,000.00 684,735.32 163.03% 517,719.07
Interest Revenue
Bank Interest Received 68,000.00 35,000.00 32,786.72 93.68% 46,952 17
Fees and Charges - Interest 0.00 0.00 1,256.32 0.00% 0.00
Total Interest Revenue 68,000.00 35,000.00 34,043.04 97.27T% 46,952.17
Sales Revenue
Kounta Sales Suspense - Kiosk/Bakery 0.00 0.00 0.00 0.00% 977.62
Kounta Sales Suspense - Office 0.00 0.00 0.00 0.00% 24 .55
Kounta Sales Suspense - Other 0.00 0.00 0.00 0.00% 170.00
Kounta Sales Suspense - Stores 0.00 0.00 0.00 0.00% 3,607.94
Plant Hire - External 84,000.00 84.000.00 62,795.37 T4.7T6% B9.677.67
Sales 20,580.00 20,580.00 B896.82 4.36% 34,256.53
Sale of Goods - Bakery 18,000.00 18,000.00 10,741.39 59.67% 3,635.15
Sale of Goods - Bakery - GST Free 240,000.00 240,000.00 158,578.99 66.07% 142,019.25
Sale of Goods - Batch 1.400,000.00 700,000.00 265,500.00 37.93% 953,003.65
Sale of Goods - Events 60,600.00 60,600.00 34,459.12 56.86% 35,975.44
Sale of Goods - Fuel 515,400.00 515,400.00 430,137.64 83.46% 579,316.42
Sale of Goods - Fuel - GST Free 19,400.00 19,400.00 94,273.77 485.95% (37,877.55)
Sale of Goods - Kiosk 0.00 0.00 4,140.50 0.00% 5,381.72
Sale of Goods - Recreation 3,000.00 3,000.00 1,554.20 51.81% 507.71
Sale of Goods - Recreation - GST Free 0.00 0.00 0.00 0.00% 66.00
Sale of Goods - Stores 120,000.00 535,000.00 528,802 .46 98.84% 196,738 .87
Sale of Goods - Stores - BAS Excluded 3,500.00 3,500.00 412543 117.87% 5.,564.31
Sale of Goods - Workshop 10,800.00 10,800.00 7,708.20 71.37% 6,547 45
Sale of Goods - Other 1,200.00 1,200.00 0.00 0.00% 1,099.00
Sale of Goods - Other - GST Free 0.00 0.00 0.00 0.00% 246.18
Services - Contract and Recoverable Works: Do & Charge 1,232,000.00 1,232,000.00 1,021,545.94 82.92% 1,516,781.50
Services - Confract and Recoverable Works: New Constrn 0.00 0.00 97,995.90 0.00% 1,154,503.32
Services - Contract and Recoverable Works: Quoted Wor 6,590,000.00 4,240,000.00 6,401,073.17 150.97% 5,041,683.69
Total Sales Revenue 10,318,480.00 7,683,480.00 9,124,328.90 118.75% 9,713,906.42
Other Income
Commissions 0.00 0.00 0.00 0.00% 770.00
Discount Revenue 0.00 0.00 0.00 0.00% 765.55
Income 540.00 540.00 0.00 0.00% 915.48
Insurance Recoveries 0.00 900,000.00 1,415,664.80 157.30% 39,156.00
Subsidies Received - Parental 50,000.00 50,000.00 13,570.20 27.14% 13,203.30
Other Revenue: Sundry 55,600.00 55,600.00 5,189.63 9.33% 204,087 .85
Total Other Income 106,140.00 1,006,140.00 1,434,424.63 142.57% 258,898.16
Grants, Contributions, Subsidies and Donations
Donations & Sponsorship Income 0.00 0.00 4,200.00 0.00% 0.00
Grants - Recurrent: General Purpose 1,120,000.00 3,320,000.00 4,537,881.00 136.68% 4,553,275.61
Grants - Recurrent: State 3,219,700.00 819,700.00 458,819.62 55.97% 395,575.48
Grants - Recurrent: Other 0.00 0.00 17,600.00 0.00% 0.00
Subsidies 12,600.00 12,600.00 (7,898.00) -62.68% 84,792.00
Total Grants, Contributions, Subsidies and Donations 4,352,300.00 4,152,300.00 5,010,602.62 120.67% 5,033,643.09
Total Recurrent Revenue 20,450,320.00 18,013,120.00 21,073,543.29 116.99%  19,999,585.51
Capital Revenue
Grants, Contributions, Subsidies and Donations
Contributions - cash 0.00 0.00 20,000.00 0.00% 0.00
Contributions - non cash 0.00 0.00 0.00 0.00% 551,400,00
Grants - Capital: Commonwealth 152,800.00 312,496.00 76,418.00 24.45% 0.00
Grants - Capital; State 6,036,837.00 6,353,932.00 1,716,996.72 27.02% 2,667,568.19
Grants - Capital: Other 0.00 315,652.00 0.00 0.00% 0.00
Grants - Capital; NDRRA/DRFA 2,923,500.00 2,923,500.00 3,441,460.53 117.72% 2,051,246.35
Total Grants, Contributions, Subsidies and Donations 9,113,137.00 9,905,580.00 5,254,875.25 53.05% 5,270,214.54
Capital Revenue: Proceeds from digposal 220,000.00 220,000.00 11,281.00 5.13% 81,954 .56
Capital Revenue: Gain on revaluation of 40 year leases 0.00 0.00 0.00 0.00% {391,263.21)
Total Capital Revenue 9,333,137.00 10,125,580.00 5,266,156.25 52.01% 4,960,905.89
Total Income 29,783,457.00 28,138,700.00  26,339,699.54 93.61%  24,960,491.40
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Revised Budget v Actual 2020-2021

Mornington Shire Council
For the year ended 30 June 2021

Account FY Budget Q2 Revised Budget YTD Actuals as % of Revised PY Actuals
2021 2021 at Budget 2020
Expenses
Recurrent Expenses
Employee benefits
Total Staff Wages and Salaries
Employee Costs - Salaries & Wages - General (5.711,956.00) (5,114,870.00) (4,188,503.35) 81.89% (4,313,564.04)
Employee Cosls - Salaries & Wages - Internal Recoverab (195,420.00) 0.00 0.00 0.00% (28,560.88)
Employee Costs - Salaries & Wages - Quoted Works (8,200.00) (8,200.00) (8.03) 0.10% (4,880.00)
Employee Costs - Salaries & Wages - External Recoveral 0.00 0.00 0.00 0.00% (476.02)
Employee Costs
Employee Cosls - Airfares (76,898.00) (76,898.00) (85,085.79) 110.65% (56,231.38)
Employee Costs - Allowances (97,820.00) (97,820.00) (87,893.32) 89.85% (76,661.17)
Employee Cosls - Fringe Benefils Tax (47,155.00) (47,155.00) {46,508.00) 98.63% {161,743.44)
Employee Costs - Medical Expenses and Workers Comps (1,814.00) (1,814.00) 0.00 0.00% (3,449.69)
Employee Cosls - Oncosts 0.00 0.00 (9,081.83) 0.00% 0.00
Employee Costs - Paid Parental Leave (10,150.00) (10,150.00) {13,871.76) 136.67% (8,632.20)
Employee Costs - Recruitment (98,304.00) (98,304.00) {27,821.31) 28.30% (65,061.59)
Employee Cosls - Sorry Business (55,008.00) (55,008.00) {61,547.47) 111.89% (58,593.89)
Employee Costs - Training {129,299.00) (129,299.00) {34,164.05) 26.42% (63,274.35)
Employes Caosls - Travel Reimbursement (57.,609.00) (57,609.00) {14,228.32) 24.70% (40,507.30)
Employee Caoslts - Uniform and PPE Costs 0.00 0.00 (34,224 .10) 0.00% (25,681.23)
Employee Costs - Utilities (34,009.00) (34,009.00) (24,145.16) 71.00% (26,213.43)
Employee Cosls - Provision of Staff Housing 0.00 0.00 (7,280.00) 0.00% 0.00
Workers Compensation 0.00 (150,000.00) (134,857.82) 89.91% 0.00
Total Employee Costs (608,066.00) (758,066.00) (580,708.93) T6.60% (586,049.67)
Total Total Staff Wages and Salaries (6,523,642.00) (5,881,136.00) (4,769,220.31) 81.09% (4,933,530.61)
Capitalised Employee Costs
Employee Costs - Capitalised Salaries & Wages 0.00 0.00 43,807.39 0.00% 34,034.90
Total Capitalised Employee Costs 0.00 0.00 43,807.39 0.00% 34,034.90
Elected Members
Elected Member - Councillor Remuneration 0.00 (275,000.00) (273,409.14) 99.42% (54,817.88)
Elected Members - Councillor Travel Expenses (32,100.00) (7,100.00) (9,803.50) 138.08% (26,360.68)
Elected Members - Councillors Allowances (4,200.00) (4,200.00) (2,886.86) 68.73% (1,601.75)
Elected Members - Meeting Allowance (25,800.00) (50,800.00) {53,049.60) 104.43% (30,817.20)
Total Elected Members (62,100.00) (337,100.00) (339,149.10) 100.61% {113,597.51)
Annual, Sick and Long Service Leave Entitlements
Employee Costs - Annual Leave (120.00) (120.00) 0.00 0.00% (488,501.27)
Employee Coslts - Long Services Leave (18,285.00) (18,285.00) 0.00 0.00% 9.022.88
Employee Costs - Sick Leave (5,400.00) (5,400.00) 0.00 0.00% (3,079.86)
Total Annual, Sick and Long Service Leave Entitlement (23,805.00) (23,805.00) 0.00 0.00% (482,558.25)
Superannuation
Employee Cosls - Superannuation {636,030.00) (636,030.00) (478,426.27) 75.22% (607,125.00)
Total Superannuation (636,030.00) (636,030.00) (478,426.27) 75.22%  (607,125.00)
Total Employee benefits (7,245 577.00) (6,878,071.00) (5,542,988.29) 80.59% (6,102,776.47)
Materials and Services
Administration Expenses
Elections 0.00 0.00 (181.82) 0.00% 0.00
Entertainment (3,240.00) (3,240.00) (1,363.64) 42.09% (2,054.98)
Information Technology 0.00 0.00 {15,985.73) 0.00% (11,490.13)
Legal Expenses {(171,620.00) (171,620.00) (149,818.71) 87.30% {159,737.99)
Management Fees {180,840.00) (120,840.00) (115,398.56) 95.50% (104,050.69)
Materials and Services - Advertising (6,780.00) (6,780.00) (1,688.72) 24.91% (8,141.08)
Materials and Services - Insurance {241,900.00) (481,900.00) (484,460.38) 100.53% (502,237.81)
Other Expenses - Internal Audit 0.00 (41,250.00) {25,300.00) 61.33% (52,140.31)
Postage (65,760.00) (65,760.00) (288.06) 0.44% (3,903.54)
Printing and Stationery (17.,900.00) (17,900.00) (28,083.61) 156.89% (19,572.41)
Workplace Health & Safely (280,060.00) (40,060.00) (45,889.69) 114.55% (28,067.78)
Total Administration Expenses (968,100.00) (949,350.00)  (868,458.92) 91.48%  (891,396.72)
Audit of the Financial Statements by the Auditor-General of Queensland
Other Expenses - Audit Fees {108,000.00) (108,000.00) {93,750.00) 86.81% (76,990.91)
Total Audit of the Financial Statements by the Auditor- {108,000.00) (108,000.00) (93,750.00) B86.81% (76,990.91)
Consultants
Consultancy Fees (409,220.00) (486,120.00) (375,369.56) 77.22% (526,212.34)
Total Consultants (409,220.00) (486,120.00) (375,369.56) 77.22% (526,212.34)
Contractors
Contractor Expenses: General {1.784,435.00) (1,786,535.00) (2,210,069.24) 123.71%  (2,050,721.33)
Contractor Expenses: Do & Charge (240,720.00) (240,720.00) (659,801.94) 274.10% (557,228.88)
Contractor Expenses: Quoted Works (1.460,160.00) (1,460,160.00) (2,953,644.69) 202.28% {984,907.31)
Contractor Expenses: Contract Works (20,500.00) (20,500.00) (37,643.00) 183.62% (12,095.00)
Total Contractors (3,505,815.00) (3,507,915.00) (5,861,158.87) 167.08% (3,604,952.52)
Contract and Recoverable Works
COGS - Contract and Recoverable Works: New Construc 0.00 0.00 (3,356.50) 0.00% (68,747.21)
COGS - Contract and Recoverable Works (579,700.00) (14,700.00) (5,735.11) 39.01% (3,962.52)
COGS - Contract and Recoverable Works: Do & Charge {253,540.00) (253,540.00) (268,515.45) 105.91% {295,603.66)
COGS - Contract and Recoverable Works: Quoted {1,647,860.00) (1,060,360.00) (336,599.93) 31.74% (2182,773.47)
Total Contract and Recoverable Works (2,481,100.00) (1,328,600.00) (614,206.99) 46.23% (2,551,086.86)
Donations Paid
Donations & Sponsorships (11,400.00) (11,400.00) (1,500.00) 13.16% (6,670.73)
Total Donations Paid (11,400.00) (11,400.00) (1,500.00) 13.16% (6,670.73)
Utilities
Electricity {319,320.00) (319,320.00) (171,401.43) 53.68% {272,404.02)
Telecommunication {153,660.00) (153,660.00) (154,100.12) 100.29% (172,122.96)
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2021 2021 at Budget 2020
Total Utilities (472,980.00) (472,980.00) (325,501.55) 68.82% (444,526.98)
Repairs and Maintenance
Repairs and Mainlenance: Scheduled Repairs (60,620.00) (60,620.00) (39,812.54) 65.68% (48,495.65)
Repairs & Maintenance: Operational Maintenance (518,140.00) (318,140.00) (147,113.99) 46.24% (152,635.45)
Materials and Services: Motor Vehicle Consumables (20,200.00) (20,200.00) (28,451.17) 140.85% (34,546.78)
Total Repairs and Maintenance (598,960.00) (398,960.00)  (215,377.70) 53.98%  (235,677.88)
Subscriptions and Registrations
Subscriptions {240,680.00) (240,680.00)  (236,211.09) 98.14%  (276,654.14)
Total Subscriptions and Registrations (240,680.00) (240,680.00) (236,211.09) 98.14% (276,654.14)
Travel
Conferences and Deputations (22,800.00) (22,800.00) (500.00) 2.19% (9,644,99)
Elected Members - Conferences (9,000.00) (9,000.00) (6,141.08) 68.23% (5,098.00)
Travelling Expenses (82,980.00) (82,980.00) {42,194.96) 50.85% (76,324.89)
Total Travel (114,780.00) (114,780.00) (48,836.04) 42.55% (91,067.88)
Other Materials and Services
Bakery Purchases (36,000.00) (36,000.00) {42,123.40) 117.01% (38,363.93)
Cleansing 0.00 0.00 (440.00) 0.00% 90.88
Community Events Expenditure (45,000.00) (45,000.00) {65,759.87) 146.13% (53,472.33)
DEAR Cost of Goods Sold 0.00 0.00 0.00 0.00% {24.89)
COGS - Batching Operations 0.00 (200,000.00)  (156,898.87) 78.45%  (631,256.40)
COGS - Fuel (395,200.00) (395,200.00) (332,409.06) 84.11% (564,097.27)
COGS - Food Purchases 0.00 0.00 {1,146.80) 0.00% (943.25)
COGS - Stores {220,000.00) (220,000.00) (433,210.81) 196.91% (326,659.73)
Food Purchases {660.00) (660.00) (3,225.50) 488.71% (23,193.56)
Appliances (non capital) 0.00 0.00 {18,810.41) 0.00% (60,287.67)
Furnishing and Fit Out 0.00 0.00 {25,053.40) 0.00% (5.668.64)
Furniture (non capital) 0.00 0.00 {32,699.13) 0.00% (6,254.28)
Materials {137,900.00) (137,900.00) (114,927 .55) 83.34% {174,161.44)
Materials - Inventary Adjustments (1,200.00) {1,200.00) 19,619.13 -1634.93% 7.756.24
Materials & Services - Freight &Cartage (285,860.00) (285,860.00) (218,684.87) 76.50% (270,289.16)
Materials and Services - Motor Vehicle Fuel and Qil 0.00 0.00 (7.899.12) 0.00% (140,258.52)
Materials and Services - Motor Vehicle Registration and It (2,195.00) (2,195.00) {79,967.92) 3643.19% (2,955.18)
Materials and Services - Motor Vehicle Repairs and Maint (42,180.00) (42,180.00) (147,760.01) 350.31% (60,218.15)
Materials and Service - Motor Vehicle and Plant Vandalist 0.00 0.00 {26,341.41) 0.00% 0.00
Materials and Services - Motor Vehicle Lease (127,500.00) (127,500.00) {59,952.32) 47.02% {150,746.00)
Materials and Services - Operating Expenses 0.00 0.00 (290,619.66) 0.00% (45,990.63)
Plant Hire - Internal 0.00 0.00 0.00 0.00% 3,806.83
Plant Hire - Internal / Capitalised Plant (513,060.00) (513,060.00) (854,118.01) 166.48% (977,677.23)
Plant Hire Overhead - Internal Plant Recoveries 875,000.00 875,000.00 879,641.47 100.53% 1,000,848.87
Plant Hire Overhead - Registration and Insurance (76,550.00) (19,460.00) 0.00 0.00% (44,770.31)
Plant Hire Overhead - Repairs and Maintenance (38,100.00) (38,100.00) 0.00 0.00% {26,511.35)
Rent (4,200.00) (4,200.00) (24,248.75) 577.35% (8.432.30)
Security {246,140.00) (296,140.00) (296,325.00) 100.06% (275,283.73)
Tools & Equipment (73,060.00) (73,060.00) (106,025.05) 145.12% (82,956.68)
Licence and Permit Expenses 0.00 0.00 (4,431.47) 0.00% 0.00
Wage Oncosls Overhead 116,000.00 116,000.00 0.00 0.00% 0.00
Total Other Materials and Services (1,253,805.00) (1,446,715.00) (2,443,817.79) 168.92% (2,957,969.81)
Total Materials and Services (10,164,840.00) (9,065,500.00) (11,084,188.51) 122.27% (11,663,206.77)
Finance Costs (24,000.00) (24,000.00) {14,762.65) 61.51% (147,224 75)
Depreciation
Depreciation - Buildings (970,609.00) (970,609.00) (1,165,652.04) 120.09% (1,096,427.64)
Deprecialion - Furniture & Equipment (53,268.00) (53,268.00) {52,145.67) 97.89% (25,373.26)
Depreciation - Other Structures (1.071,616.00) (1,071,616.00) (593,070.68) 55.34% (593,070.84)
Deprecialion - Plant & Motor Vehicles (328,680.00) (328,680.00) (303,767.27) 92.42% {237,276.71)
Depreciation - Road Infrastructure (1,620,000.00) (1,620,000.00) (3,002,635.20) 185.35%  (3,002,635.20)
Depreciation - Sewerage Infrastructure (282,432.00) (282,432.00) (254,951.97) 90.27% (256,884.84)
Depreciation - Water Infrastructure {400,000.00) (400,000.00) (491,058.38) 122.76% (491,058.36)
Total Depreciation (4,726,605.00) (4,726,605.00) (5,863,281.21) 124.05% (5,702,726.85)

Total Recurrent Expenses (22,161,022.00) (20,694,176.00) (22,505,220.66) 108.75% (23,615,934.84)
Capital Expenses
Capital Expense: Discount Rate Adjustment to Landfill Pr¢ 0.00 0.00 0.00 0.00% (285,187.00)
Capital Expense: Loss on Disposal 0.00 0.00 (2,488.50) 0.00% (278,938.94)
Total Capital Expenses 0.00 0.00 (2,488.50) 0.00% (564,125.94)
Total Expenses (22,161,022.00) (20,694,176.00) (22,507,709.16) 108.76% (24,180,060.78)
Net Result 7,622,435.00 7,444,524.00 3,831,990.38 51.47% 780,430.62
Total Comprehensive Income for the Year 7.622,435.00 7.444 524.00 3,831,990.38 51.47% 780,430.62
Capital Works in Progress
Capital WIP - Other Costs 0.00 0.00 (249.26) 0.00% (85,514.00)
Capital WIP - Wages On Cosls 0.00 0.00 (29,124.58) 0.00% 0.00
Capital WIP - External Plant Hire 0.00 0.00 0.00 0.00% (53,127.52)
Capital WIP - Plant Internal 0.00 0.00 {25,283.30) 0.00% (22,886.89)
Capital WIP - Consultancy Cosls 0.00 0.00 (866,258.14) 0.00% (396,899.7T)
Capital WIP - Purchase Materials 0.00 0.00 (616,958.83) 0.00% 252 603 .46
Capital WIP Payroll - Salaries and Wages 0.00 0.00 (14,682.81) 0.00% (31,071.40)
Capital WIP - Contractor Costs (Other) 0.00 0.00 (3,329,933.29) 0.00% (3,961,091.78)
Capital WIP - Contractor Costs (Electrical) 0.00 0.00 (51,357.44) 0.00% (126,692.00)
Capital WIP - Contractor (Plumbing) 0.00 0.00 {35,396.25) 0.00% (33,179.19)
Total Capital Works in Progress 0.00 0.00 (4,969,243.90) 0.00% (4,457,859.09)
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